
                                       

 Nutrition 
Curriculum 

 

Basic and Advanced Modules 
Training Manual  

 

 
 

                                                                         

 

 

 

 

 

 

 

Ver 2.0 
 



NUTRITION TRAINING MANUAL 

TABLE OF CONTENTS 

 

INTRODUCTION TO THE MANUAL ............................................................................................................ 3 

WORKSHOP AGENDAS ............................................................................................................................ 6 

MATERIALS AND HANDOUTS MASTER LIST ............................................................................................ 14 

PRE/POST TEST, SELF-ASSESSMENT QUESTIONNAIRE, WORKSHOP EVALUATION ................................... 20 

TRAINING OF TRAINERS ........................................................................................................................ 31 

BASIC MODULES 1-6 .............................................................................................................................. 56 

MODULE 1 - INTRODUCTION TO NUTRITION TRAINING ......................................................................... 57 

MODULE 2 - PUBLIC HEALTH NUTRITION SESSION PLAN & HANDOUTS .................................................. 69 

MODULE 3 - FOOD GROUPS SESSION PLAN & HANDOUTS ..................................................................... 79 

MODULE 4 - FOOD SANITATION SESSION PLAN & HANDOUTS ............................................................. 101 

MODULE 5 - CAUSES OF MALNUTRITION SESSION PLAN & HANDOUTS ................................................ 118 

MODULE 6 - INFANT AND YOUNG CHILD FEEDING ς IYCF SESSION PLAN & HANDOUTS ........................ 137 

ADVANCED MODULES 7-12  ................................................................................................................ 151 

MODULE 7 - CHILD GROWTH AND DEVELOPMENT SESSION PLAN & HANDOUTS .................................. 152 

MODULE 8 - INFANT AND YOUNG CHILD FEEDING ς IYCF ADVANCED SESSION PLAN & HANDOUTS ...... 173 

MODULE 9 - ANTHROPOMETRY ς MEASURING NUTRITION STATUS SESSION PLAN & HANDOUTS ........ 196 

MODULE 10 - NUTRITION SURVEYS SESSION PLAN & HANDOUTS ........................................................ 225 

MODULE 11 - SELECTIVE FEEDING PROGRAMS SESSION PLAN & HANDOUTS ....................................... 249 

MODULE 12 - MATERNAL NUTRITION SESSION PLAN & HANDOUTS ..................................................... 272 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

INTRODUCTION TO THE MANUAL 



 

 

4 

 

Nutrition Concepts and Principles  

For IYCF programs 

 Training Manual 

 

INTRODUCTION 

 

This training manual is for field staff working in the camps along the Thailand/Myanmar border 
(Nutrition Officers and Camp-based workers). However, it can be used by staff working along the border, 
outside of camps. The materials are relevant for both settings and the terminology can be easily 
adapted. The manual focuses on Infant and Young Child Feeding (IYCF), maternal nutrition and on 
measuring nutrition/malnutrition. There are 12 modules.  

Purpose 

¶ The purpose of the training is to help staff identify, understand and respond to nutrition and 
malnutrition conditions in the different camps. The training will give Participants facts about 
nutrition science and nutrition programs to improve their work and improve nutritional status in 
their communities.  

For example, they will be able to:  

o Explain key public health nutrition facts  
o Use this information to understand nutrition for mothers and children in the community 
o Conduct better nutrition activities for women and children especially focusing on the 

internationally accepted Infant and Young Child Feeding (IYCF) as well as specific maternal 
nutrition programs 

Module Objectives 

o Describe the UNICEF nutrition framework  
o Explain the role of nutrition in good health 
o Describe key Food facts, for example: 

¶  Micro and macro nutrients, six basic micronutrients, three basic food groups and 
functions, balanced diet and food resources 

o Describe food sanitation rules, foodborne disease, food safety and unhygienic food, 
prevention practices  and personal hygiene 
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o Describe child growth and development and  needed nutrition activities (using growth chart 
and nutrition education) 

o Describe causes and types of malnutrition using the UNICEF framework: immediate, 
underlying and basic causes for individuals, households and communities 

o Describe the Infection-Malnutrition Cycle  
o Use basic anthropometry (body measurements) and individual nutrition information to 

measure and understand nutrition situation in the camps 
o Describe types of  feeding programs (humanitarian responses, food assistance, 

supplementary feeding, therapeutic feeding programs, case management and referral 
systems) 

o Describe correct Infant and Young Child Feeding (IYCF) nutrition including importance, 
breastfeeding, complementary feeding and care 

o Describe good maternal nutrition - nutrition during pregnancy and breastfeeding, and for 
general health 

Training Session Agenda 

The manual covers 12 technical modules ς six basic modules and six advanced modules. Each session 
includes session objectives, training methodology, technical content, materials and handouts.  
Participants start and end each training day by reviewing key learning points.  

The modules are organized as Basic and Advanced Modules. The Basic Modules cover basic nutrition 
concepts and IYCF principles and the Advanced Modules cover more advanced topics such as 
anthropometry, nutrition surveys, advanced IYCF promotion and maternal nutrition. 

Training Approach 

¢ƘŜ ǘǊŀƛƴƛƴƎ ǳǎŜǎ ŀŘǳƭǘ ƭŜŀǊƴƛƴƎ ƛŘŜŀǎΦ tŀǊǘƛŎƛǇŀƴǘǎ ŀǊŜ ŜȄǇŜŎǘŜŘ ǘƻ άǇŀǊǘƛŎƛǇŀǘŜέ ǘƘǊƻǳƎƘ ǇŀǊǘƛŎƛǇŀǘƻǊȅ 
exercises such as role plays and skills demonstration sessions. Trainers and Participants start each 
session talking about what they already know about nutrition. Then, the trainers introduce new 
nutrition information.  

Trainers lead discussions on the new information and skills. They use question and answer sessions, 
άǇƻǇ ǉǳƛȊȊŜǎέΣ ǇǊƻōƭŜƳ-solving exercises and role play using the new nutrition information.  

Training Materials and Handouts 

Each Session Plan includes a list of needed materials and handouts. Trainers should use this list during 
preparation for training. The main handout is a copy of the Session PowerPoint presentation. IYCF 
Counselling Cards and Recipe Booklets are also recommended for use. 

Each training workshop, either Basic or Advanced, has a specific Pre-post Test to help measure learning 
and training effectiveness. There is also a self-report questionnaire on participants training and 
communication skills and a Workshop Evaluation questionnaire. 

The Manual is available for use by any interested person or group as long as acknowledgement is given 
to The Border Consortium (TBC) and International Rescue Committee (IRC). It can be downloaded from 
The Border Consortium (TBC) website. 
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WORKSHOP AGENDAS 



 

Nutrition Worker Training ï (4-5 days) 

Nutrition Curriculum  

AGENDA 

 (Can be adapted for both Basic and Advanced Modules as needed) 

Day 1 ï 9.00 am ï 4.30 pm 

9.00 ï 11.00 am 

¶ Opening Ceremony 

¶ Introductions ï Getting to know each other 

¶ Pre-Test 

Break ï 15 mins 

11.15am ï 12.00 pm 

¶ Training Purpose  

¶ Training Objectives 

¶ Training Content and Timetable 

12.00 ï 1.00pm Lunch  

1.00 ï 4.00 pm  

¶ Nutrition Modules ï Session 1 

¶ TBC IYCF Nutrition Policy and Approach ï Review and Refresher 
(Program information) 

¶ Nutrition Key Facts (Technical information) 
o Public Health Nutrition 
o Food Groups 

Break in middle of Update 

4.00 ï 4.30 pm 

Closing Discussion ï what are the highlights of the day?  

- Key learning 
- Issues needing clarification 
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Day 2 

Morning Session 

9.00 ï 9.30 am 

¶ Opening Q&A ï any issues remaining from yesterday? 
 

¶ Todayôs Training - Purpose and Content 
 

9.30 ï 4.00 pm  

Nutrition Update ï Session 2  

¶ Nutrition Modules  
o Nutrition Key Facts (Technical information) 

 
o Food Sanitation 

o Causes of Malnutrition  

o IYCF ï Basic 

o IYCF - Practice Session 

4.00 ï 4.30pm 

¶ Closing Discussion ï What are the training highlights of the day? 

¶ Key learning 

¶ Issues needing clarification 

 

Day 3 ï Adult Learning for Community Nutrition 

10.30am ï 12.30pm  

Adult Learning - Principles and Practice  

¶ Adult learning ï principles and practice 

¶ Respect, Relevance, Timing, Practice, Non-threatening 

¶ Training Methods ï Cone of Learning 

¶ Methods for Knowledge, Attitudes and Skills learning 
 
Lunch ï 60 mins 

Afternoon Session  

1.30 ï 4.00pm 

¶ Presentation Skills presentation ï What makes an effective presentation? 
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¶ Practice Session for Presentation Skillsï Participants prepare and make a 
Nutrition Presentation to whole Group 

Break - in middle of afternoon session 

4.00 ï 4.30pm 

¶ Closing Discussion ï What are the training highlights of the day? 

¶ Key learning 

¶ Issues needing clarification 

Days 4 

Morning Session 

9.00 ï 9.30am 

¶ Opening Q&A ï any issues remaining from yesterday? 

¶ Todayôs Training - Purpose and Content 

9.30 ï 12.00 pm 

Presentation Practice continues 

¶ Presentations and Feedback 

¶ Todayôs learning review 
o What are the overall training highlights? 
o Key Learning & Issues needing final clarification 

 

Breaks and Lunch as scheduled 

Afternoon Session  

1pm to 3pm 

¶ Post-Test and feedback 

¶ Self-evaluation questionnaire 

¶ Workshop evaluation 

¶ Graduation and Certificate Presentation 

Workshop ends 
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Training of Trainers TOT Workshop ï  

Nutrition Curriculum  

ADVANCED MODULES 

AGENDA  

(Replace with Basic Modules as needed) 

 

Day 1  

9.00 ï 11.00 am 

¶ Opening Ceremony 

¶ Introductions ï Getting to know each other 

¶ Pre-Test 

Break ï 15 mins 

11.15am ï 12.00 pm 

¶ Training Purpose  

¶ Training Objectives 

¶ Training Content and Timetable 

12.00 ï 1.00pm Lunch  

1.00 ï 4.00 pm  

¶ Nutrition Update ï Session 1 of 2 

¶ TBC IYCF Nutrition Policy and Approach ï Review and Refresher 
(Program information) 

¶ Nutrition Key Facts (Technical information) 
o Infant & Young Child Feeding (IYCF-further updated, expanded on 

Complementary Feeding) 

o Child Growth & Development 

o Measurement of Malnutrition ï Anthropometry 

Break in middle of Update 
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4.00 ï 4.30 pm 

Closing Discussion ï what are the highlights of the day?  

- Key learning 
- Issues needing clarification 

Day 2 

Morning Session 

9.00 ï 9.30 am 

¶ Opening Q&A ï any issues remaining from yesterday? 
 

¶ Todayôs Training - Purpose and Content 
 

(Trainer note - The time allocated for Adult Learning Session will depend on the response to 
more technical Advanced Nutrition Modules)  

9.30 ï 10.30  

Nutrition Update ï Session 2 of 2 

¶ Nutrition Key Facts (Technical information) 
 

o Nutrition Surveys, Analysis & Interpretation 

o Selective Feeding Programs 

o Maternal Nutrition 

10.30am ï 12.30pm  

TOT Principles and Practice  

¶ Adult learning ï principles and practice 

¶ Competency-based training ï ñSMARTò objectives 

Break ï 15 mins 

¶ Different Training methods ï e.g. Technical Presentation and Discussion, Small 
Group Discussion, Case Study, Q and A session, Individual exercises, Role Play, 
Demonstration 
 
Lunch ï 60 mins 
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Afternoon Session  

1.30 ï 4.00pm 

¶ Qualities of an effective trainer  

¶ Presentation Skills ï What makes an effective presentation? 

¶ Organizing training ï Checklist approach 

¶ Monitoring and evaluating training ï Principles and activities 

Break - in middle of afternoon session 

¶ Organizing Training Practicum for Days 3 - 5 

4.00 ï 4.30pm 

¶ Closing Discussion ï What are the training highlights of the day? 

¶ Key learning 

¶ Issues needing clarification 

Days 3 ï 4.5 

Morning Session 

9.0 ï 9.30 am 

¶ Opening Q&A ï any issues remaining from yesterday? 

¶ Todayôs Training - Purpose and Content 

9.30 ï 4.00 pm 

Training Practice 

o Infant & Young Child Feeding (IYCF-further updated, expanded on 

Complementary Feeding) 

o Child Growth & Development 

o Measurement of Malnutrition ï Anthropometry 

o Nutrition Surveys, Analysis & Interpretation 

o Selective Feeding Programs 

o Maternal Nutrition 

 

¶ Day 3 ï For first ½ Day - Trainer facilitates Participants preparation (~4-5 
Participants per Module) 
 

¶ Day 3 Afternoon session ï Group presentations begin, continuing through Day 5, 
morning  
 

¶ After each presentation Participants give structured feedback 

Breaks and Lunch as scheduled 
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Afternoon Session  

 4.00 - 4.30pm 

¶ Closing Discussion ï What are the training highlights of the day? 

¶ Key learning 

¶ Issues needing clarification 

 

Day 5 Afternoon Session 

2.30pm - 3.00pm  

Organizing the Field Training ï Conclusions from the Practice 

¶ Discussion on organizing future Field Training and applying new 
training skills 

3.00 ï 4.00 pm - Post-Test, Self-Assessment, Workshop Evaluation 

4.00 ï 4.30 pm 

¶ Closing Discussion  

¶ What are the overall training highlights? 

¶ Key Learning & Issues needing final clarification 

¶ Post Training Pledge - Participants write their own post workshop 
pledge 
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MATERIALS AND HANDOUTS  

MASTER LIST 



 
 

 

 

Training Manual for Nutrition  

Modules 1 - 12 

Listing by Module of Materials, Handouts and References 

 

Common Materials for All Modules 

¶ Flip Charts, Markers and tape for Group Work 

¶ Computer and Projector and screen for PowerPoint Presentations 

¶ Notebook for participants 

¶ Handouts and References 
o The main handout is a copy of the PowerPoint presentation 
o Other handouts are described in each Module 

Á For general reference, the UNICEF publication called for Facts for Life 4th 
edition is a very useful general child health and nutrition reference 
publication available as a free download from UNICEF global website. 3rd 
editions are available in Burmese, Karen and Thai online 
at:www.drumpublications.org/download/fflb.pdf 

Á www.factsforlife.org/pdf/3rd-edition/facts-for-life-karen.pdf 
Á www.factsforlifethai.cf.mahidol.ac.th/home/index/php 

o The Word Health Organization (WHO) also has a global Nutrition reference website 
(called eLENA) and like UNICEF may even publish local language materials free to all. 

o Especially for the module on Food Sanitation, several useful Burmese language 
videos on Water, Sanitation and Hygiene (WASH), and foods sanitation are included.  

o For Nutrition, it is often useful to search YouTube regularly because video and other 
materials on nutrition topics are regularly uploaded by the global nutrition 
community. 

TOT Module 

Materials 

¶ Pictures for Introduction game 

¶ Folder for each Participant 

¶ Presentations - PowerPoint 1 ς Nutrition and PowerPoint 2 ς Training of Trainers ς 
Adult Learning 

¶ Handouts:  

http://www.drumpublications.org/download/fflb.pdf
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o Pre/Post Test, Pre-Training Assessment, Certificates, Workshop Evaluation 
Questionnaires, Prizes (Books, Stationery items or other) 

o Training Agenda 
o PowerPoint 1ς Course Objectives for presentation and handout 
o Training Manual Nutrition Modules copies 
o PowerPoint 2 - Effective Adult Learning - Training PowerPoint for presentation 

and handout 

¶ Handouts for Adult Learningς 
o PowerPoint Presentations 1 (Nutrition) and 2 (Adult Learning TOT) 
o Adult Learning Tips 
o Adult Learning Objectives 
o Training Methods -Cone of Learning 

 
Module 1 ς Introduction  

¶ Folder for each Participant 

¶ PowerPoint Presentation ς Introduction-Module ς Module 1 

¶ Pre/Post Test and Self-Assessment Skills questionnaire 

¶ Handouts:  
o Pre-Training Assessments ς Pre-Test and Skills self-assessment 
o Training Agenda 
o PowerPoint handout ς Course Objectives for presentation and handout 

Module 2 ς Public Health Nutrition 

¶ Index Cards - Blank 

¶ Larger cards with headings ς Immediate, Underlying and Basic Consequences 

¶ PowerPoint Presentation ς Public Health Nutrition ς Module 2 

¶ Handouts ς 
o UNICEF Conceptual Framework 
o PowerPoint ς Module 2 Public Health Nutrition 

 

Module 3 ς Food Groups 

¶ PowerPoint Presentation ς Food Groups ς Module 3 

¶ Food models available in each camp office 

¶ Handouts 
o PowerPoint presentation ςFood Groups 
o Balanced Diet Pie Chart 

 
Module 4 ς Food Sanitation 
 

¶ PowerPoint Presentation ς Food Sanitation - Module 4 

¶ Handouts 
o PowerPoint presentation ς Food Sanitation 
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¶ References from the Internet for Sanitation and WASH ς YouTube and Documents 
o Burmese language cartoon video on food hygiene 

Á https://www.youtube.com/watch?v=BM9y5x8ai1w 
o UN video series Burmese language on Handwashing, Sanitation and Food 

Á https://www.youtube.com/watch?v=BM9y5x8ai1w 

o WHO reference document 
Á http://www.who.int/water_sanitation_health/hygiene/settings/healthvillages/en/ 

o Comprehensive and community WASH oriented practical advice 
Á http://practicalaction.org/water-and-sanitation 

o Useful WHO overall WASH reference site - policy level 

Á http://www.who.int/water_sanitation_health/en/ 

 
Module 5 ς Causes of Malnutrition  

¶ PowerPoint Presentation ς Causes of Malnutrition ς Module 5 

¶ Handouts  
o PowerPoint Presentation - Causes of Malnutrition 
o Full-sized page hand-out of Causes of Malnutrition (slide 4) 
o Pictures of WASTING and STUNTING 

¶ References 
o Improving Nutrition and Health Services Delivery in Refugee Camps along the 

Thailand ς Burma/Myanmar Border ς Dr Chaw Yin Myint ς Jan ς Feb 2014 
International Rescue Committee ς TBC  

o 2015 NUTRITION SURVEY REPORT TO CCSDPT* HEALTH AGENCIES  - The Border 
Consortium, American Refugee Committee, Malteser International, International 
Rescue Committee,  Première Urgence ς Aide Médicale International) -Published 
2016 

o World Health Organization ς WHO Nutrition and Growth Data -Stunting/Wasting 
http://www.who.int/nutgrowthdb/about/introduction/en/index2.html 

Module 6 ς IYCF Basic 

¶ PowerPoint Presentation ς Infant and Young Child Feeding ς IYCF ς Module 6 

¶ Handouts  
o PowerPoint presentation copy ς IYCF  
o TBC IYCF counselling cards (Reference or Handout) 

 

¶ References for the Trainer and for possible distribution: 

o Useful easy-to-read Reference 
Á UNICEF Facts for Life ς 4th Edition ς Breastfeeding, Nutrition and Growth 
ς available as a free download from 
http://www.unicef.org/publications/files/Facts_for_Life_EN_010810.
pdf 

o WHO Infant and Young Child Feeding Fact Sheet ς No 324 , Feb 2014 - 
http://www.who.int/mediacentre/factsheets/fs342/en/ 

o World Breastfeeding Week ς Annual event ς many free resources 
http://worldbreastfeedingweek.org/downloads.shtml 

 

https://www.youtube.com/watch?v=BM9y5x8ai1w
https://www.youtube.com/watch?v=BM9y5x8ai1w
http://www.who.int/water_sanitation_health/hygiene/settings/healthvillages/en/
http://practicalaction.org/water-and-sanitation
http://www.who.int/water_sanitation_health/en/
http://www.who.int/nutgrowthdb/about/introduction/en/index2.html
http://www.unicef.org/publications/files/Facts_for_Life_EN_010810.pdf
http://www.unicef.org/publications/files/Facts_for_Life_EN_010810.pdf
http://www.who.int/mediacentre/factsheets/fs342/en/
http://worldbreastfeedingweek.org/downloads.shtml


18 

 

Module 7 ς Child Growth and Development 

¶ PowerPoint Presentation ς Child Growth and Development-Module 7 

¶ Handouts:  
o Child Development Stages - 1 month, 6 months, 12 months, 2 yrs, 3 yrs, and 5 yrs. 

From UNICEF Facts for Life - 4th Edition, Pgs. 40 ς 45 
o Growth Chart example 
o PowerPoint presentation copy - Child Growth and  Development Presentation   

¶ References for the Trainer 

¶ eLENA- Nutrition Reference web portal - World Health Organization ς e-Library for 
Evidence for Nutrition Action (eLENA ) http://www.who.int/elena/en/  

¶ WHO Training Course on Child Growth Assessment  - Interpreting Growth Indicators 
(Downloadable Reference Book) 
http://www.who.int/childgrowth/training/module_c_interpreting_indicators.pdf 

 

Module 8 - Infant and Young Child Feeding (IYCF) - Advanced  

Á PowerPoint presentation ς Infant and Young Child Feeding (IYCF) ς Module 8 

¶ Handouts: 
o PowerPoint presentation - IYCF 
o TBC IYCF Counselling Cards for Health Workers and Grandmothers 

¶ References for the Trainer and for optional distribution: 
o Useful easy-to-read Reference for the Trainer ς UNICEF Facts for Life ς 4th 

Edition ς Breastfeeding, Nutrition and Growth ς available as a free download at 
UNICEF.org. 

o WHO Infant and Young Child Feeding Fact Sheet ς No 324, Feb 2014 - 
http://www.who.int/mediacentre/factsheets/fs342/en/ 
 

Module 9 - Measuring Malnutrition - Anthropometry 

¶ PowerPoint ςAnthropometry presentation  

¶ Demonstration equipment from TBC local Offices 
o Hanging scale 
o Height/length board 
o MUAC tape 

¶ Handouts:  
o PowerPoint presentation copy ς Anthropometry  - Module 9 
o Copy of Page 14 TBC Nutrition Survey Report ς z-score graph showing stunting 

 

¶ References 
o Nutrition Reference web portal - WHO ς e-Library for Evidence for Nutrition Action 

(eLENA ) http://www.who.int/elena/en/  
o UNICEF ς Nutrition in Emergency/Humanitarian Settings- eTraining module -

http://www.unicef.org/nutrition/training/list.html  - This is a great self-study easy-to-
use web site.  

 
 

http://www.who.int/elena/en/
http://www.who.int/childgrowth/training/module_c_interpreting_indicators.pdf
http://www.who.int/mediacentre/factsheets/fs342/en/
http://www.who.int/elena/en/
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Module 10 ς Nutrition Surveys 

¶ PowerPoint Presentation ς Nutrition Surveys ς Module 10 

¶ Handouts:  
o Copy of PowerPoint Presentation,  
o Optional - Copy of Page 14, TBC Nutrition Survey Report ς Z-Score Graph 

showing stunting 
o Copies of TBC 2015 Nutrition Survey Report 

¶ References  
Reference websites 

o Sampling: https://explorable.com/what-is-sampling?gid=1578) 
o 2016 Global Nutrition data reference -  

http://data.unicef.org/topic/nutrition/malnutrition/  
o http://data.unicef.org/wp-content/uploads/2016/09/UNICEF-Joint-

Malnutrition-brochure.pdf 
o http://www.who.int/nutgrowthdb/publications/worldwide_magnitude/en/ 
o Nutrition Reference web portal - WHO ς e-Library for Evidence for 

Nutrition Action (eLENA ) http://www.who.int/elena/en/  
o UNICEF ς Nutrition in Emergency/Humanitarian Settings- eTraining 

module 
o http://www.unicef.org/nutrition/training/list.html 

 
Module 11 - Selective Feeding 

¶ PowerPoint Presentation  - Selective Feeding Programs ς Module 11 

¶ Handouts:  
o Copy of PowerPoint Presentation ς Selective Feeding 
o Optional Handout or Reference ς UNHCR Guidelines Booklet - Selective 

Feeding: The Management of Malnutrition in Emergencies - January 2011 
(108 pages) (Available via web download at 
http://www.unhcr.org/4b7421fd20.pdf) 

¶ Reference  
o Nutrition Reference web portal - World Health Organization ς e-Library for 

Evidence for Nutrition Action (eLENA ) http://www.who.int/elena/en/  
 
 
Module 12 ς Maternal Nutrition 
 

¶ PowerPoint Presentation ς Maternal Nutrition ς Module 12 

¶ Handouts:  
o Presentation PowerPoint ς Maternal Nutrition 
o TBC Counselling Cards ς one set each ς For Community Workers and For 

Grandmothers 
o Role Play Scenarios handout ς ά!ŘŘǊŜǎǎƛƴƎ /ƘŀƭƭŜƴƎŜǎ ǘƻ DƻƻŘ aŀǘŜǊƴŀƭ 
bǳǘǊƛǘƛƻƴ ǘƘǊƻǳƎƘ /ƻǳƴǎŜƭƭƛƴƎέ 

 

https://explorable.com/what-is-sampling?gid=1578
http://data.unicef.org/topic/nutrition/malnutrition/
http://www.who.int/nutgrowthdb/publications/worldwide_magnitude/en/
http://www.who.int/elena/en/
http://www.unicef.org/nutrition/training/list.html
http://www.who.int/elena/en/
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WORKSHOP EVALUATION 
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TBC Nutrition Training Manual 
Basic Modules 1-6 

Pre/Post Test 
  

 

 

 

1. The UNICEF Conceptual Framework describes three types of causes for malnutrition: basic 
causes, underlying causes and immediate causes.  
 
Match the left side causes with the right side cause examples Ą 
 

a. Basic Cause      Illness 
b. Underlying Cause    Poor health services  
c. Immediate Cause     Education  

Age 
 

2. aƛƴŜǊŀƭǎ ƭƛƪŜ ȊƛƴŎ ŀǊŜ ƻƴŜ ǘȅǇŜ ƻŦ ƛƳǇƻǊǘŀƴǘ άƳƛŎǊƻƴǳǘǊƛŜƴǘέ ŦƻǊ ŎƘƛƭŘǊŜƴΦ  
What are 3 other important micronutrients? Circle 3 below: 
 

a. Vitamin A 
b. Iodine 
c. Breastmilk 
d. Vitamin B1 
e. Proteins 

 
3. What are the 3 nutrients provided by the main Food Groups? Circle 1 below:  

 
a. Protein, Breastmilk, Vitamins 

b. Protein, Carbohydrate, Fats 

c. Protein, Minerals, Vitamins 

d. Proteins, Vegetables, Vitamins 

 
4. Circle Yes or No - Food sanitation is important because: 

 
a. it prevents foodborne disease       Yes / No 
b. it keeps food safe for consumption      Yes / No 
c. it does not matter because the body  

has natural immunity against most food borne diseases   Yes / No 
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TBC Nutrition Training Manual 
Basic Modules 1-6 

Pre/Post Test 
  

 

 
5. You must wash your hands with soap after using the toilet. What other times must you wash 

hands with soap? Circle answers below:  
 

a. Before preparing food 

b. Before feeding baby 

c. Once a day after working on the farm 

d. After eating 

e. !ŦǘŜǊ ŎƘŀƴƎƛƴƎ ŀ ōŀōȅΩǎ ŘƛŀǇŜǊ 

 
 

6. Infant and Young Child Feeding (IYCF) nutrition is an important global health priority and a key 
program activity.  Circle Yes or No about IYCF nutrition below: 
 

a. Exclusive Breastfeeding (ExB) for 6 months is a top infant feeding priority    Yes / No 

b. ExB also allows water and other sweet supplements if the weather is hot   Yes / No 

c. Supplementary feeding should start immediately after one month    Yes / No 

d. Feeding during infant and young child illness must be increased     Yes / No 

e. Energy rich  foods should not be given to children until after 2yrs of age   Yes / No 

 

7. Give health reasons why health professionals recommend good maternal nutrition.  
Circle answers below: 
 

a. Breastfeeding mothers need good nutrition for health 

b. Pregnant women have extra nutrition needs 

c. Pregnant women should not eat much so that the baby is small enough for easy birth 

d.  Babies in the womb need good mother nutrition to grow 
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TBC Nutrition Training Manual 
Basic Modules 1-6 

Pre/Post Test 
  

 

 

8. Match the correct definition for Stunting and Wasting below.  Ą 
 

a. Stunting  Low weight-for-height 
ό/ƘƛƭŘ ŘƻŜǎƴΩǘ ƘŀǾŜ ŜƴƻǳƎƘ ǿŜƛƎƘǘ ƛŦ ǿŜ ŎƻƳǇŀǊŜ ǘƻ ǘƘŜƛǊ 
height) 

  Low height-for-age 
  ό/ƘƛƭŘ ŘƻŜǎƴΩǘ ƘŀǾŜ ŜƴƻǳƎƘ ƘŜƛƎƘǘ ƛŦ ǿŜ ŎƻƳǇŀǊŜ ǘƻ ǘƘŜƛǊ ŀƎŜύ 
 

b. Wasting  Weight and height too much for age 
(Child has too much weight and height if we compare to their 
age) 

 

 

Adult Learning Component - Pre-Post test questions 

1. An adult learner could be described as which of the following: (Circle all those that apply 
below.) 
 
a. Experienced 
b. Likes the presenter to talk the entire time during training with little interaction 
c. Learns through active participation 

 
2. What is the purpose of conducting the daily review during training of adults? 

 
a. To help participants bring up learning issues that still need clarification 
b. To allow participants to wake up more fully to participate in the training 
c. To help strengthen individual and group learning by reflection and discussion 
d. To monitor how the training is going 

 
3. Why is a pre- post-test used in training adults? 

 
a. To help measure learning during the training 
b. To understand level of understanding of training topic at beginning of training 
c. To see who will have the highest scores in the class 
d. To improve training 
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Nutrition Knowledge Review - Basic 

1. The UNICEF Conceptual Framework describes three types of causes for malnutrition: basic 
causes, underlying causes and immediate causes.  

 
Match the left side causes with the right side cause examples Ą 
 

a. Basic Cause      Illness 
b. Underlying Cause    Poor feeding practices  
c. Immediate Cause     Education  
 

2. aƛƴŜǊŀƭǎ ƭƛƪŜ ȊƛƴŎ ŀǊŜ ƻƴŜ ǘȅǇŜ ƻŦ ƛƳǇƻǊǘŀƴǘ άƳƛŎǊƻƴǳǘǊƛŜƴǘέ ŦƻǊ ŎƘƛƭŘǊŜƴΦ ²Ƙŀǘ ŀǊŜ о ƻǘƘŜr 
important micronutrients? Circle 3 below: 

 
a. Vitamin A 
b. Iodine 
c.    Breastmilk 
d.   Vitamin B1 
e.   Proteins 

 
3. What are the 3 nutrients provided by the main Food Groups? Circle 1 below:  
 

a. Protein, Breastmilk, Vitamins 

b. Protein, Carbohydrate, Fat 

c. Protein, Minerals, Vitamins 

d. Proteins, Vegetables, Vitamins 

 
4. Circle Yes or No - Food sanitation is important because: 

 
a. It prevents foodborne disease       Yes / No 

b. It keeps food safe for consumption      Yes / No 

c. It does not matter because the body  
has natural immunity against most food borne diseases   Yes / No 
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5. You must wash your hands with soap after using the toilet. What other times must you 

wash hands with soap? Circle answers below:  
 

a. Before preparing food 
b. Before feeding baby 
c. Once a day after working on the farm 
d. After eating 
e. !ŦǘŜǊ ŎƘŀƴƎƛƴƎ ŀ ōŀōȅΩǎ ŘƛŀǇŜǊ 

 
6. Infant and Young Child Feeding (IYCF) is an important global health priority and a key camp 

program activity.  Circle Yes or No about IYCF below: 
 

a. Exclusive Breastfeeding (ExB) for 6 months is a top infant feeding priority   

          Yes / No 

b. ExB also allows water and other sweet supplements if the weather is hot  

          Yes / No 

c. Complementary feeding should start immediately after one month    

          Yes / No 

d. Feeding infants and young children during illness must be increased    

          Yes / No 

e. Energy rich foods (sweet potato) should not be given to children until after 2yrs of 
age  

Yes / No 

7. Give health reasons why health professionals recommend good maternal nutrition. Circle 
answers below: 

 
a. Breastfeeding mothers need good nutrition for health 

b. Pregnant women have extra nutrition needs 

c. Pregnant women should not eat much so that the baby is small enough for easy birth 

d. Babies in the womb need good mother nutrition to grow 
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8. Match the correct definition for Stunting and Wasting below.  Ą 
 

a. Stunting   Low weight-for-height  
(CƘƛƭŘ ŘƻŜǎƴΩǘ ƘŀǾŜ ŜƴƻǳƎƘ ǿŜƛƎƘǘ if we compare to 
their height)    

 
   Low height-for-age 

(CƘƛƭŘ ŘƻŜǎƴΩǘ ƘŀǾŜ ŜƴƻǳƎƘ height if we compare to 
their age) 

 
b. Wasting   Weight and height too much for age 

(Child has too much weight and height if we compare to 
their age.) 

 

Advanced Modules 

Child Growth and Development ς Advanced Module 7 

1. What are two important reasons for assessing child growth and development? ς Choose only 
one best answer. 
 

a. Useful but not vital to have information for nutrition planning 
b. Growth and development shows if child is on the right progress track for overall health 
c. Child growth is more important to track than child development 
d. Child development is difficult to check for progress 

Advanced IYCF ς Advanced Module 8  

2. Match common obstacles to Exclusive Breastfeeding up to 6 months. The first example is done 
for you. 
 

a. Family obstacle  =======  Grandmothers feed infant snacks for health 
b. Personal obstacle                Breastmilk is not believed to be enough food for infants 
c. Cultural belief                      Mothers may lack skills and confidence for successful     

                                                breastfeeding 
d. Community obstacle           Father believes infant baby needs water to prevent thirst 
e. Family obstacle                     Baby milk powder samples given free at the pharmacy 
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3. Complementary Feeding ς Circle True or False for correct Complementary Feeding practices 
 

a. Complementary feeding of solid/semi solid foods can begin as early as one month if the 
child is sick.         (T or F)  
 

b. Between 6 ς 9 months during complementary feeding, it is good to add sugar and other 
ǎŜŀǎƻƴƛƴƎ ǘƻ ǘƘŜ ŎƘƛƭŘΩǎ ŦƻƻŘΦ      ( T or F)  
 

Nutrition Surveys - Module 10 
 

4. Role ς Purpose of Nutrition Surveys (slide 4) 
 
Nutrition Surveys can measure four KEY nutrition/malnutrition status indicators ς Severity, 
Extent, Distribution and Causes 
 
hƴŜ ƪŜȅ ƳŜŀǎǳǊŜƳŜƴǘ ƛǎ ǘƘŜ ά{ŜǾŜǊƛǘȅΩ ƻŦ ƳŀƭƴǳǘǊƛǘƛƻƴΦ ά {ŜǾŜǊƛǘȅέ ƳŜŀǎǳǊŜǎ Ƙƻǿ ǎŜǊƛƻǳǎ ǘƘŜ 
ŘŜƎǊŜŜ ƻŦ ƳŀƭƴǳǘǊƛǘƛƻƴ ƛǎ ǎǳŎƘ ŀǎ άǎŜǾŜǊŜ ŀŎǳǘŜ ƳŀƭƴǳǘǊƛǘƛƻƴέΦ  tƭŜŀǎŜ ƳŀǘŎƘ ōŜƭƻǿ ǘhe 
indicator with the definition. 
 

a. Extent of malnutrition                                     Who has what kind of malnutrition 
b. Distribution of malnutrition                           Poor diet 
c. Causes                                                                Coverage of malnutrition 

 
 

5. TBC Nutrition Surveys  (Advanced Module 10)  - True or False  
 
The TBC Nutrition Survey is an example of a comprehensive population based nutrition survey 
that can be adapted for many similar situations. The survey measures the following:  

 
a. Malnutrition rates                     (T or F) 
b. Feeding practices                       (T or F) 
c. Food garden status                    (T or F) 
d. Nursery school enrolment        (T or F) 
e. Household Hunger Scale            (T or F) 
f. Household food shopping          (T or F) 
g. Household water supply           (T or F) 
h. Mothers clinic visits                    (T or F) 
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Selective Feeding Programs (Advanced Module 11)  

6. What are the two types of Selective Feeding Programs generally agreed to by humanitarian 
organizations during nutrition emergency situations (slide 6)?  Circle True or False. 
 

a. Micronutrients Supplement Feeding Program                                (T or F) 
b. Supplementary Feeding Program                                                      (T  or F) 
c. Emergency Feeding Program                                                              (T or F) 
d. Therapeutic Feeding Program                                                            (T or F) 

 

Adult Learning Component - Pre-Post test questions 

1. An adult learner could be described as which of the following: (Circle all those that apply 
below.) 
 
a. Experienced 
b. Likes the presenter to talk the entire time during training with little interaction 
c. Learns through active participation 

 
2. What is the purpose of conducting the daily review during training of adults? 

 
a. To help participants bring up learning issues that still need clarification 
b. To allow participants to wake up more fully to participate in the training 
c. To help strengthen individual and group learning by reflection and discussion 
d. To monitor how the training is going 

 
3. Why is a pre- post-test used in training adults? 

 
a. To help measure learning during the training 
b. To understand level of understanding of training topic at beginning of training 
c. To see who will have the highest scores in the class 
d. To improve training 
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 Name:_________________________ 

Indicate your level of competency BEFORE/AFTER the training on the 
scale of 1 to 5, with 1 being the lowest competency 

 

Area of Competency 
 
 

1 2 3 4 5 

1. Helping another person change behaviour 
 

     

2. Using adult learning principles 
 

     

3. Planning a training event 
 

     

4. Using training objectives 
 

     

5. Facilitating a small group discussion 
 

     

6. Presenting a topic to a large group 
 

     

7. Demonstrating a procedure 
 

     

8. Using a flip chart 
 

     

9. Planning and organizing a training 
 

     

10. Developing a training plan 
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Overall Workshop Evaluation Questionnaire 

Name of the Workshop: ______________________________________________________ 

 Excellent Very Good Good Fair Poor 

I would rate the 
training overall as  

     

The content was      

The materials and 
visual aids were 

     

The amount of 
information was 

     

The sequence of 
information was 

     

The trainer 
facilitation was 

     

The training 
methodology was 

     

The practicum was      

The administration 
and organization of 
the workshop was 

     

 

Please write any other comment you wish to make: 

 

 

 

Optional: Your Name: ____________________________________________ 
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TRAINING OF TRAINERS 

Nutrition Modules and Adult Learning  

Session Plan & Handouts  
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Basic and Advanced Nutrition and Adult Learning  

For Training of Trainers (TOT) 

Session Plan Combined - 5-day workshop 

Session 1: Introduction, Expectations, Objectives and Pre-Course Assessment 

Duration: 2 hours  

 

1. Introduction: Trainer Notes 

 
In this Session, the Trainers welcome Participants; explain the Objectives and give a brief 
overview of the adult learning method.  
 
Adult learning is:  

¶ Learning by doing (participatory) 

¶ Learning together by sharing knowledge with each other (teamwork) 

¶ wŜǎǇŜŎǘƛƴƎ ƻǘƘŜǊǎΩ ƛŘŜŀǎ ŀƴŘ ŀŎǘƛǾƛǘƛŜǎ όǊŜǎǇŜŎǘύ 

¶ Practicing new skills 

¶ Giving and getting feedback  

 
2. Objectives 

After the session, Participants will be able to: 

¶ Name other Participants and Trainers 

¶ /ƻƳǇŀǊŜ ǘǊŀƛƴƛƴƎ ƻōƧŜŎǘƛǾŜǎ ǿƛǘƘ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƘƻǇŜǎ  

¶ Give the purpose of the training 

¶ Explain the administrative arrangements for the training 

¶ Begin to identify how much they know, and do not know about the nutrition topics to 
be covered in the training  

 
 

3. Training methods and content: Session Plan 

(See detailed Session Plan below) 
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ACTIVITY 1: Group Activity, Expectations (Hopes) & Session Objectives (45 mins) 
 

Trainer welcomes Participants and Guests ς 15 mins 
¶ Opening Speech given by a VIP from Camp officials or TBC/Health Agency 
 

Introduction: Group Activity ς 45 mins  
¶ Trainer leads activity  

¶ Trainer cuts drawings/photos of camp or other scenes in half 

¶ Trainer gives each Participant one half and tells Participants to find their matching halves 

¶ Trainer tells the pairs to interview each other and ask: 
o Name 
o One hope from the training  
o One fact about their lives (For example, hobby, favorite singer, favorite food) 

¶ Trainer asks each pair to introduce their partner to the whole group 

¶ Trainer writes ParticipantǎΩ hopes on a flipchart  

¶ Trainer presents PowerPoint -  Purpose and List of Objectives  

¶ Trainer compares hopes with the training objectives  
(*Keep the list of the hopes and training objectives in view for the rest of the training*) 

¶ Give each Participant a copy of Objectives Handout 

¶ Ask Participants to complete a written pre-test  

Purpose of the Training 
¶ The purpose of the training is to give Participants facts about nutrition to make their work in the 

camps better  
o For example, they will be able to:  

Á Explain key public health nutrition facts  
Á Use this information to understand nutrition for mothers and caretakers of children  
Á Conduct better nutrition activities for topics related to maternal and child nutrition 

Learning Objectives 
¶ The Modules 1- 12 learning objectives for nutrition are as follows: 

o Describe the UNICEF Nutrition Framework  
o Explain the role of nutrition in good health 
o Describe key food facts, for example: 

¶  Micro and macronutrients, six basic nutrients, three basic food groups and 
functions, balanced diet and food resources 

o Describe food sanitation rules, foodborne disease, food safety and unhygienic food, 
prevention practices for food safety and good personal hygiene 

o Describe child growth and development and needed related nutrition activities (using 
growth chart and nutrition education/counseling) 

o Describe main types of malnutrition especially protein energy malnutrition (PEM) 
(marasmus, kwashiorkor, wasting and stunting and micronutrient deficiency) 

o Describe causes of malnutrition using the framework: immediate, underlying and basic 
causes for individuals, households and communities in the camps 

o Describe basic causes of malnutrition for refugees  
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o Describe the Infection-Malnutrition Cycle  
o Describe results of malnutrition 
o Use basic anthropometry (body measurements) and individual nutrition information to 

measure and understand nutrition situation in the camps 
o Describe different feeding programs (humanitarian response, food assistance, 

supplementary and therapeutic feeding programs, case management and referral systems) 
o Describe correct Infant and Young Child Feeding (IYCF) (importance, breastfeeding, 

complementary feeding, care) 
o Describe good maternal nutrition (nutrition during pregnancy, breastfeeding, and general 

health) 

Trainer shows PowerPoint Slides - Introduction to Nutrition ς Module Content ς Modules 1 ς 12.  

Trainer gives PowerPoint as a Handout telling participants that these are the content modules 
included to meet the Learning Objectives described above.  

ACTIVITY 2: Pre-Test - 45 mins  

¶ The purpose of the pre-test is to: 
o Show what Participants already know about good nutrition 
o Show ParticipantΩǎ strengths and weaknesses 

 
Administrative arrangements - 15 mins 
¶ Trainer describes training arrangements such as: 

o Lunch, breaks, etc. 

BREAK ς 20 mins 

Session 2  

Nutrition Information ς Concepts and Principles with special reference to IYCF programs 

Day 1 ς 2 

Trainer uses PowerPoint presentations and Session Plans for Basic Nutrition Modules 1 ς 6 or 
Advanced Modules 7 ς 12 depending on the level of participants and the training aim of the 
overall TBC Nutrition program. It is recommended that six modules be covered in a 5 day 
training 

Session 3 

Adult Learning and Training ς Principles and Methods  

Day 3  (with mid-Morning, LUNCH and mid-Afternoon BREAKS) 

Training Team introduces the essential components of Effective Adult Learning And Training 
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i. What is Adult Learning and how it is different from learning situations 
ii. Training and Learning By Objectives  

1. Knowledge, Attitude and Skills  Objectives 
2. ¦ǎƛƴƎ ά{a!w¢έ ƻōƧŜŎǘƛǾŜǎ 

iii. Different training methods for knowledge, attitude and skills learning 
1. Cone of Learning ς methods to use for best learning retention 

iv. Monitoring and Evaluating training ς pre/post tests, direct observation, 
self-assessment questionnaires, quizzes and Q&A sessions 

Trainer presents PowerPoint session -  

Session 4  

Training Practicum  

Day 4 ς half day - Participant practicum preparation  (with appropriate BREAKS) 

Trainer divides Participants into groups of 5, assigns a Nutrition Module to each group, and 
briefs each group on the preparation process. 5 ς 6 groups are the best fit for a 2 day 
practicum. Trainer Team explains the following points. 

a. Review and understand the assigned Module consisting of Module Session 
Plan, PowerPoint Presentation and any materials or handouts  

b. Group selects a Nutrition Topic from their Module ς whole or part ς that can 
be delivered in 45 ς 60 mins and begins to prepare 

c. Trainers provide support to the groups 
d. Trainer tells participants that this is also a way for participants to further 

study the nutrition facts and information presented during the nutrition 
technical presentations 

e. While each group presents their practicum session, other participants will 
serve as role-Ǉƭŀȅ άǘǊŀƛƴŜŜǎέ  

f. Each group is informed that their training presentations will be judged on the 
following criteria 

¶ Correctness and mastery of the nutrition knowledge ς facts and 
information 

¶ Communication ability ς group discussion management 

¶ Use of audio/visual and other teaching aids such as PowerPoint and 
flipcharts 

¶ Use of different training techniques ς creativity. For example role 
play, Q&A, presentation with visual aids, learning games 
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Session 5 

Day 4.5 to Day 5  

Training Practicum - Participant Presentations and Feedback 

Trainer Team manages each group presentation ς  

1. Keeps time and leads full group practicums review and feedback.  
2. The feedback process is supportive and fair focusing on four criteria highlighting both 

good things and those to be improved.  
a. Correctness and mastery of the nutrition knowledge ς facts and information 
b. Communication ability ς group discussion management 
c. Use of audio/visual and other teaching aids such as PowerPoint and flipcharts 
d. Use of different training techniques ς creativity. For example role play, Q and A, 

presentation with visual aids, learning games 
3. The feedback order is participants, Training Team and then Practicum group self- 

assessment 

Session 6 

Workshop Conclusion - 2-3 hours 

The Trainer Team conducts Session Conclusion consisting of four activities 

1. Post- Test with results feedback 

¶ Prizes awarded for best performances ς e.g., highest score, most 
improved score, etc. 

2. Self-Assessment questionnaire ς post training confidence and skills 
3. Workshop evaluation questionnaire for improving the next training 

workshop 
4. Participant testimonies about workshop experience and commitment 

statement putting the training into practiceς volunteer activity 
5. Graduation Certificate of Participation presentation 

 
4. Materials 

¶ Pictures for introduction game 

¶ Folder for each Participant 

¶ Flipchart, markers and tape 

¶ Handout: Pre/Post Test, Pre-Training Assessment, Certificates, Workshop Evaluation 
Questionnaire, Prizes ( Books, Stationary items or other) 

¶ Training Agenda 

¶ PowerPoint 1ς Course Objectives for presentation and handout 

¶ Training Manual Nutrition Modules copies 
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¶ PowerPoint 2 - Effective Adult Learning - Training PowerPoint for presentation and 
handout 

¶ Handouts ς 
o PowerPoints Presentations 1 (Nutrition) and 2 (Adult Learning TOT) 
o Adapted from Effective Adult Learning: A Toolkit for Teaching Adults. Northwest 

Center for Public Health Practice, University of Washington, School of Public 
Health. http://www.nwcphp.org. 

¶ Adult Learning Tips 

¶ Adult Learning Objectives 

¶ Training Methods -Cone of Learning (Edgar Dale, Audio-Visual Methods 
in Teaching (3rd Edition). Holt, Rinehart and Winston (1969). 

   

Note -  

Camp staff may be shy about participatory training techniques (adult learning), for example, speaking in 
class, sharing ideas, giving personal opinions or asking questions. The Trainer should help them to 
participate by saying: 

¶ Because this is a new training method, the Trainer will be patient and helpful. 

¶ Active learning helps participants to understand new facts and information. 

¶ Trainers tell the participants that what they know about the camp and their own culture, giving 
opinions and sharing information, is very important for understanding how to make good 
nutrition activities for the camps. 

¶ Trainers encourage participants to help each other and be confident sharing what they know. 

¶ Participants should ask questions when they need to. 

¶ The training is the best time to ask questions.  

¶ Once In the field, participants cannot easily get help from their Trainers. 
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Handouts 

Adult Learning - Some useful TIPS for effective training room learning 
presentations 

 

Capturing the attention of class of learners takes skill.  Here are some suggestions for 
making effective presentations. 

 

1. Donôt ñtalk atò participants. Involve them in the material by showing how it is relevant 
to them, asking them questions and seeking their comments.  
 

2. Allow participants to discover data for themselves.  
 

3. Ask participants to keep an action or idea list, and revisit it throughout the session. 
 

4. Change the pace of the presentation. Listening attentively only lasts about 20 
minutes at a time.  

 
5. Allow adult learners to use their expertise by leaving time to share experiences.  

 
6. Donôt offer material only one way. Recognize your participants will learn differently. 

 
7. Keep eye contact with the whole group.  

 
8. Be ñfriendlyò ï learning is improved when participants feel they are in a welcoming 
ñsafeò learning environment. 

 
9. Adjust your pace of speaking to suit the class participants. 

 
10. Encourage positive group dynamics. Reform and move students into groups as 

needed to encourage good interactive learning.  
 

 

Adapted from Effective Adult Learning: A Toolkit for Teaching Adults. Northwest Center for Public Health 
Practice, University of Washington, School of Public Health. http://www.nwcphp.org. 

 

 

 
 



39 

 
 
 
 

 
Adult Learning - 4 factors of strong learning objectives 

 

1. The action verb is the most important part of an objective and should never be left 
out.  
 
It states precisely what the student will do following instruction. Verbs are 
categorized by major types of learning and various levels of learning. The 3 types of 
learning are:  
 

¶ Knowledge learning - emphasizes thinking  

¶ Attitudes and feelings learning 

¶ Skills learning - focuses on doing  
 

2. Conditions describe the relevant factors associated with the desired performance. 
For example: ñafter attending a lecture,ò ñfollowing observation of a demonstration,ò 
or ñgiven a case study.ò  

 
3. Standards, or criteria, tell how well the learner must perform. For example, the 

learner must: 1) achieve a percent of correct responses, 2) complete something 
within a given time period, 3) be in compliance with criteria presented by the trainer.  

 
4. The audience for your learning objectives is always the Participants. Make sure you 

are clearly defining your audience before writing learning objectives. 
--------------------------------------------------------------------------------------------- 

 

¶ Diagram of a Learning Objective  
 
After completing this course (condition), you should be able to όŀǳŘƛŜƴŎŜύΧ  list (verb)   Χ 
at least 3 common information sources όǎǘŀƴŘŀǊŘύ   Χused to describe nutrition status of a 
camp community.  
 

A proper learning objective therefore includes the following ς Audience, 
Action Verb, Standard of performance and Condition for success 
 

¶ ά{a!w¢έ ƻōƧŜŎǘƛǾŜ ƛǎ ŀ ŎƻƳƳƻƴ ƎǳƛŘŜ 
S = specific, M = measurable, A = achievable, R = relevant/realistic, T = time  
 

Adapted from Effective Adult Learning: A Toolkit for Teaching Adults. Northwest Center for Public Health 
Practice, University of Washington, School of Public Health. http://www.nwcphp.org. 
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Adapted from Effective Adult Learning: A Toolkit for Teaching Adults. Northwest Center for Public 
Health Practice, University of Washington, School of Public Health. http://www.nwcphp.org. 
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