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INTRODUCTION

This training manual is for field staff working in the camps along the Thailand/Myanmar border
(Nutrition Officers and Camipased workers)However, it can be used by staff working along the border,
outside of camps. The materials are relevant for both settings and the terminology can be easily
adapted. The manual focuses briant and Young Childdeding (I'YE), maternal nutrition and on
measuring nutrition/malnutrition. There are 12 modules.

Purpose

1 The purpose of the training is to help staff identify, understand and respond to nutrition and
malnutrition conditions in the different camp$he traning will give Participants facts about
nutrition scienceand nutrition programgo improvetheir workand improve nutritional status in
their communities.

For example, they will be able to:

0 Explain key public health nutrition facts

0 Use this informatia to understanchutrition for mothers and childrein the community

0 Conduct better nutrition activitiefor women and children especially focusing on the
internationallyacceptedinfant and Young Child Feeding (IY@B well as specific maternal
nutrition programs

Module Objectives

Describethe UNICEF nutrition framework
Explain the role of nutrition in good health
o Describe key Food facts, for example:
1 Micro and macro nutrients, six basic micronutrients, three basic food groups and
functions, balanced dteand food resources
o Describe food sanitatiorules foodborne disease, food safety and untgrge food,
prevention practicesand personal hygiene

o O



0 Describe hild growth and development and neededtrition activities(usinggrowth chart
and nutritioneducation)

0 Describe causeand typesof malnutrition using theéJNICEF frameworknmediate
underlyingand basicauses for individuals, households and communities

o Descrbe the InfectioaMalnutrition Gycle

0 Use basic anthropometrfpbody measurementsnd individual nutritiorinformationto
measure and understand nutritiagituation in the camps

o Describe types of feeding progranmsifnanitarian responses, food assistance,
supplementary feeding, therapeutic feeding programs, case management and referral
system$

0 Describecorrectinfant and Young Chil&eeding(lY®) nutrition includingimportance,
breagfeeding, complementary feeding and care

o Describggood maternal nutrition nutrition during pregnancyand breastfeeding, andor
generalhealth

TrainingSession Agenda

The manual covers 12 technical modutesix basic modules and six advanced modules. Each session
includes session objectives, training methodology, technical content, materials and handouts.
Participants start and end each training dayreyiewing key learning points.

The modules are organized as Basic and Advanced Modules. The Basic Modules cover basic nutrition
concepts and IYCF principles and the Advanced Modules cover more advanced topics such as
anthropometry, nutrition surveys, adwaed IYCF promotion and maternal nutrition.

Training Approach

¢KS GNIAYyAYy3a dzaSa [RdzZ G € SFENYyAYy3I ARSFAD t | NIAOALN
exercises such as role plays and skills demonstration sessions. Trainers and Parsicipaeash

session talking about what they already know about nutrition. Then, the trainers introduce new

nutrition information.

Trainers lead discussions on the new information and skills. They use question and answer sessions,
G L2 LI lj dzA T T-Shing Exertide@add r@evplay using the new nutrition information.

TrainingMaterials andHandouts

Each Session Plan includes a list of needed materials and handouts. Trainers should use this list during
preparation for training. The main handout is a gay the Session PowerPoint presentation. [YCF
Counselling Cards and Recipe Booklets are also recommended for use.

Each training workshop, either Basic or Advanced, has a specHiostréest to help measure learning
and training effectiveness. Thereaiso a selfeport questionnaire on participants training and
communication skills and a Workshop Evaluation questionnaire.

The Manual is available for use by any interested person or group as long as acknowledgement is given
to The Border Consortium (TB&i)d International Rescue Committee (IRC). It can be downloaded from
The Border Consortium (TBC) website.
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Nutrition Worker Training 1 (4-5 days)
Nutrition Curriculum

AGENDA

(Can be adapted for both Basic and Advanced Modules as needed)

Day 11 9.00am i 4.30 pm

9.007 11.00 am

1 Opening Ceremony
1 Introductions i Getting to know each other
1 Pre-Test

Break i 15 mins
11.15am 1 12.00 pm

1 Training Purpose
1 Training Objectives
1 Training Content and Timetable

12.007 1.00pm Lunch
1.007 4.00 pm

1 Nutrition Modules i Session 1
1 TBC IYCF Nutrition Policy and Approach i Review and Refresher
(Program information)
1 Nutrition Key Facts (Technical information)
0 Public Health Nutrition
o Food Groups

Break in middle of Update
4.007 4.30 pm
Closing Discussion i what are the highlights of the day?

- Key learning
- Issues needing clarification



Day 2

Morning Session
9.007 9.30 am

1 Opening Q&A1 any issues remaining from yesterday?

1 Today 6s T fPurpase amdgContent

9.307 4.00 pm
Nutrition Update i Session 2

9 Nutrition Modules
o Nutrition Key Facts (Technical information)

Food Sanitation
Causes of Malnutrition
IYCF T Basic

IYCF - Practice Session

o O O o

4.007 4.30pm

1 Closing Discussion i What are the training highlights of the day?
1 Key learning
1 Issues needing clarification

Day 31 Adult Learning for Community Nutrition

10.30am 1 12.30pm
Adult Learning - Principles and Practice

9 Adult learning T principles and practice

1 Respect, Relevance, Timing, Practice, Non-threatening
1 Training Methods i Cone of Learning

1 Methods for Knowledge, Attitudes and Skills learning

Lunch i 60 mins
Afternoon Session
1.307 4.00pm

1 Presentation Skills presentation i What makes an effective presentation?



1 Practice Session for Presentation Skillsi Participants prepare and make a
Nutrition Presentation to whole Group

Break - in middle of afternoon session
4.007 4.30pm

1 Closing Discussion i What are the training highlights of the day?
1 Key learning
1 Issues needing clarification

Days 4

Morning Session
9.007 9.30am

1 Opening Q&AT any issues remaining from yesterday?
1T Todayos -TPurposerandrCgntent

9.307 12.00 pm
Presentation Practice continues

1 Presentations and Feedback
T Todayds | earning review
0 What are the overall training highlights?
o Key Learning & Issues needing final clarification

Breaks and Lunch as scheduled
Afternoon Session
1pm to 3pm

1 Post-Test and feedback

1 Self-evaluation questionnaire

1 Workshop evaluation

1 Graduation and Certificate Presentation

Workshop ends
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Training of Trainers TOT Workshop i
Nutrition Curriculum
ADVANCED MODULES
AGENDA

(Replace with Basic Modules as needed)

Day 1

9.007 11.00 am

1 Opening Ceremony
1 Introductions i Getting to know each other
1 Pre-Test

Break i 15 mins
11.15am 1 12.00 pm

1 Training Purpose
1 Training Objectives
1 Training Content and Timetable

12.007 1.00pm Lunch
1.007 4.00 pm

1 Nutrition Update i Session 1 of 2
1 TBC IYCF Nutrition Policy and Approach i Review and Refresher
(Program information)

1 Nutrition Key Facts (Technical information)

o Infant & Young Child Feeding (I'YCF-further updated, expanded on
Complementary Feeding)

o Child Growth & Development
0 Measurement of Malnutrition i Anthropometry

Break in middle of Update
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4.007 4.30 pm
Closing Discussion i what are the highlights of the day?

- Key learning
- Issues needing clarification

Day 2

Morning Session
9.0071 9.30 am

1 Opening Q&A1 any issues remaining from yesterday?

1 Today 6s T fPurpase amdgContent

(Trainer note - The time allocated for Adult Learning Session will depend on the response to
more technical Advanced Nutrition Modules)

9.307 10.30
Nutrition Update i Session 2 of 2

1 Nutrition Key Facts (Technical information)

o Nutrition Surveys, Analysis & Interpretation
0 Selective Feeding Programs
0 Maternal Nutrition

10.30am 1 12.30pm
TOT Principles and Practice

9 Adult learning T principles and practice
1 Competency-based trainingi i SMARTO objectives

Break 7 15 mins

9 Different Training methods i e.g. Technical Presentation and Discussion, Small
Group Discussion, Case Study, Q and A session, Individual exercises, Role Play,
Demonstration

Lunch i 60 mins
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Afternoon Session
1.307 4.00pm

Qualities of an effective trainer

Presentation Skills T What makes an effective presentation?
Organizing training 1 Checklist approach

Monitoring and evaluating training i Principles and activities

1
1
1
1
Break - in middle of afternoon session
1 Organizing Training Practicum for Days 3 - 5
4.007 4.30pm

1 Closing Discussion i What are the training highlights of the day?
1 Key learning
1 Issues needing clarification

Days 31 4.5

Morning Session

9.0 7 9.30 am
1 Opening Q&AT any issues remaining from yesterday?
T Todayds -TPurposerandrCgntent

9.307 4.00 pm
Training Practice

o Infant & Young Child Feeding (I'YCF-further updated, expanded on
Complementary Feeding)

Child Growth & Development

Measurement of Malnutrition i Anthropometry

Nutrition Surveys, Analysis & Interpretation

Selective Feeding Programs

Maternal Nutrition

O O O O O

1 Day 3171 For first %2 Day - Trainer facilitates Participants preparation (~4-5
Participants per Module)

1 Day 3 Afternoon session i Group presentations begin, continuing through Day 5,
morning

1 After each presentation Participants give structured feedback

Breaks and Lunch as scheduled
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Afternoon Session

4.00 - 4.30pm

1 Closing Discussion 1 What are the training highlights of the day?
1 Key learning
1 Issues needing clarification

Day 5 Afternoon Session
2.30pm - 3.00pm
Organizing the Field Training i Conclusions from the Practice

1 Discussion on organizing future Field Training and applying new
training skills

3.007 4.00 pm - Post-Test, Self-Assessment, Workshop Evaluation
4.007 4.30 pm

1 Closing Discussion
1 What are the overall training highlights?
1 Key Learning & Issues needing final clarification

1 Post Training Pledge - Participants write their own post workshop
pledge
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Training Manual for Nutrition

Modules 1-12

Listing by Module oMaterials, Handouts and References

Common Materials for All Modules

= =4 =4 =9

TOT Module

Materials

=A =4 =

Flip ChartsMarkersand tape for Group Work

Computer and Projector and screen for PowerPoint Presentations
Notebook for participants

Handouts and References

0 The main handout is a copy thfe PowerPoint presentation
o Other handouts are described in each Module
A For general reference, the UNICEF publication calleBdots for Lifed
editionis a very useful general child health and nutrition reference
publication available as a free dowald from UNICEF global websied
editions are available in Burmese, Karen and Thai online
at:www.drumpublications.org/download/fflb.pdf
A www.factsforlife.org/pdf/3%-edition/facts-for-life-karen. pdf
A www.factsforlifethaicf.mahidol.ac.th/home/index/php
o The Word Health Organization (WHO) also has a global Nutrition reference website
(called eLENA) and like UNICEF may even publish local language materials free to all.
o Especially for the module on Food Sanitation, several useful Burmese language
videos on Water, Sanitation and Hygiene (WASH), and foods sanitation are included.
o For Nutrition, it is often useful to search YouTube regularly because video and other
materiak on nutrition topics are regularly uploaded by the global nutrition
community.

Pictures for Introduction game

Folder for each Participant

Presentations- PowerPointl ¢ Nutrition and PowerPoint Z; Training of Trainerg,
Adult Learning

Handouts:


http://www.drumpublications.org/download/fflb.pdf
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Pre/Post Test, Prdraining Assessment, Certificates, Workshop Evaluation
Questionnaires, Prizes (Books, Statag items or other)
Training Agenda
PowerPoint X Course Objetives for presentation and handout
Training Manual Nutrition Modules copies
PowerPoint 2- Effective Adult Learning Training PowerPoint for presentation
and handout
1 Handouts for Adult Learning
o PowerPointPresentations 1 (Nutrition) and 2 (Adult LeagnifiOT)
0 Adult Learning Tips
0 Adult Learning Objectives
o Training MethodsCone of Learning

(@)

O O oo

Module 1 ¢ Introduction

9 Folder for each Participant
1 PowerPoint Presentatiorg Introduction-Module ¢ Module 1
1 Pre/Post Test and Selissessment Skillguestionnaire
i Handout:
0 PreTraining Assessmesi, PreTest and Skills sedissessment
o Training Agenda
o PowerPoint handout Course Objectives for presentation and handout

Module 2 ¢ Public Health Nutrition

1 Index Cards Blank

9 Larger cards with headingsimmediate, Underlying and Basic Consequences
9 PowerPoint Presentatiort Public Health Nutritionc Module 2
1

Handoutsg
0 UNICEF Conceptual Framework
o PowerPoint; Module 2 Public Health Nutrition

Module 3¢ Food Groups

1 PowerPoint Presentatiort Food Groups; Module 3
1 Foad models available in each camp office
9 Handouts

o PowerPoint presentatiogqFood Groups

0 Balanced Diet Pie Chart

Module 4 ¢ Food Sanitation

i PowerPoint Presentatiort Food Sanitationr Module 4

1 Handouts
o PowerPoint presentatiog Food Sanitation
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1 Referencedrom the Internet for Sanitation and WASE YouTube and Documents
0 Burmese language cartoon video on food hygiene
A https://www.youtube.com/watch?v=BM9y5x8ailw
o UN video series Burmese language on Handwashing, Sanitation and Food
A https://www.youtube.com/watch?v=BM9y5x8ailw
0 WHO reference document
A http://www.who.int/water_sanitation health/hygiene/settings/healthvillages/en/
0 Comprehensive and community WASH oriented practical advice
A http://practicalaction.org/water-and-sanitation
0 Useful WHO overall WASH reference site - policy level
A http://www.who.int/water_sanitation health/en/

Module 5¢ Causes of Malnutrition

9 PowerPoint Presentatiort Causes of Malnutritiorg Module 5
9 Handouts
o0 PowerPoint PresentationCauses of Malnutrition
0 Fullsized page handut of Causes of Malnutrition (slide 4)
0 Pictures of WASTIN&Rd STUNTING
1 References
o Improving Nutrition and Health Services Delivery in Refugee Camps along the
Thailandg Burma/Myanmar Bordeg¢ Dr Chaw Yin Myirg Jang Feb 2014
International Rescue CommittegTBC
0 2015NUTRITION SURVEY REPORT TO CCSDPT* HERNTHE 8Ghe Border
Consortium American Refugee Committee, Malteser International, International
Rescue CommitteePremiére Urgence Aide Médicale InternationalPublished
2016
0 World Health Organizatiom WHO Nutrition and Growth DataStunting/Wasting
http://www.who.int/nutgrowthdb/about/introduction/en/index2.html

Module 6¢c IYCF Basic

1 PowerPointPresentationc Infant and Young Child FeediggYCF, Module 6
1 Handouts

o PowerPoint presentatiosopy¢ IYCF

0 TBC IYCéounsdling cards(Reference or Handout)

1 References for the Trainer and for possible distribution:

0 Useful easyto-read Reference
A UNICEF Facts for Lifei" Editiong Breastfeeding, Nutrition and Growth
¢ available as a free download from
htt p://www.unicef.org/publications/files/Facts for Life EN_010810.
pdf
0 WHO Infant and Young Child Feeding Fact Slidéb 324 , Feb 2014
http://www.who.int/mediacentre/factsheets/fs342/en/
o World Breastfeeding Week Annual event¢ many free resources
http://worldbreastfeedingweek.org/downloads.shtml



https://www.youtube.com/watch?v=BM9y5x8ai1w
https://www.youtube.com/watch?v=BM9y5x8ai1w
http://www.who.int/water_sanitation_health/hygiene/settings/healthvillages/en/
http://practicalaction.org/water-and-sanitation
http://www.who.int/water_sanitation_health/en/
http://www.who.int/nutgrowthdb/about/introduction/en/index2.html
http://www.unicef.org/publications/files/Facts_for_Life_EN_010810.pdf
http://www.unicef.org/publications/files/Facts_for_Life_EN_010810.pdf
http://www.who.int/mediacentre/factsheets/fs342/en/
http://worldbreastfeedingweek.org/downloads.shtml
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Module 7 ¢ Child Growth and Development

1 PowerPoint Presentatiorg, Child Growth and Developmertlodule 7
9 Handouts:
0 Child Development Stagesl month, 6 months, 12 months, 2 yrs, 3 yrs, and 5 yrs.
From UNICEF Facts for Lifith Edition, Pgs. 4045
0 Growth Chart example
o0 PowerPointpresentation copy- Child Growth and Development Presentation
i References for the Trainer
1 eLENANutrition Reference web portalWorld Health Organizatioge-Library for
Evidence for Nutrition Actio(eLENA http://www.who.int/elena/en/
1 WHO Training Course on Child Growth Assessmarierpreting Gravth Indicators
(Downloadable Reference Book)
http://www.who.int/childgrowth/training/module_c_interpreting_indicators.pdf

Module 8- Infant and Young Child FeedinlYCH Advanced

A PowerPoint presentatiort, Infant and Young Child Feeding (IYG®odule 8
1 Handouts
o0 PowerPoint presentationlYCF
o TBAYCF Counselling Cards for Health Workers and Grandmothers
1 References for the Trainer and for optiondistribution:
0 Useful easyto-read Reference for the TrainerUNICEF Facts for Lifet"
Edition¢ Breastfeeding, Nutrition and Growthavailableas a free downloadat
UNICEF.org.
0 WHO Infant and Young Child Feeding Fact Sltgdb 324 Feb 2014
http://www.who.int/mediacentre/factsheets/fs342/en/

Module 9- Measuring Malnutrition- Anthropometry

1 PowerPointcAnthropometry presentation
1 Demonstration equipmentrom TBC local Offices
0 Hanging scale
0 Height/length board
0 MUAC tape
1 Handouts:
o PowerPoint presentation copy Anthropometry - Module 9
o0 Copy of Page 14 TBC Nutrition Survey Regarscore graph showing stunting

1 References
0 Nutrition Reference web portat WHOC e-Library for EMence for Nutrition Action
(eLENA http://www.who.int/elena/en/
0 UNICEE Nutrition in Emergency/Humanitarian SettinggTraining module
http://www.unicef.org/nutrition/training/list.html - This is a great se#tudy easyto-
use web site.



http://www.who.int/elena/en/
http://www.who.int/childgrowth/training/module_c_interpreting_indicators.pdf
http://www.who.int/mediacentre/factsheets/fs342/en/
http://www.who.int/elena/en/
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Module 10¢ Nutrition Surveys

1 PowerPoint Presentatiorg Nutrition Surveysc Module 10
9 Handouts:

o Copy of PowerPaoint Presentation,

0 Optional- Copy of Page 14, TBC Nutrition Survey RepafiScoreGraph

showing stunting

o Copies of TBC 2015 Nutrition Survey Report
i References

Reference website

o0 Samplinghttps://explorable.com/whatis-sampling?gid=15%8

0 2016 Global Nutrition data referee -

http://data.unicef.org/topic/nutrition/malnutrition/

o0 http://data.unicef.org/wp-content/uploads/2016/09/UNICEJoint
Malnutrition-brochure.pdf
http://www.who.int/nutgrowthdb/publications/worldwide magnitude/en/
o Nutrition Reference web portat WHOC¢ e-Library for Evidence for

Nutrition Action (eLENA http://www.who.int/elena/en/
0 UNICEE Nutrition in Emergency/Humanitarian SettinggTraining
module

0 http://www.unicef.org/nutrition/training/list.htmi

o

Module 11- Selective Feeding

1 PowerPoint Presentation- Selective Feeding PrograngdModule 11
1 Handouts:
o0 Copy of PowerPoint Presentatiog Selective Feeding
0 Optional Handoutor Reference; UNHCR Guidelines Booki&elective
Feeding: The Management of Malnutrition in Emergenei&nuary 2011
(108 pagesjAvailable via web download at
http://www.unhcr.org/4b7421fd20.pdf)
1 Reference
o Nutrition Reference web portat World Health Organizatioge-Library for
Evidence for Nutrition Action (eLENALp://www.who.int/elena/en/

Module 12¢ Maternal Nutrition

1 PowerPoint Presentatiorf Maternal Nutrition ¢ Module 12
1 Handouts:
0 Presentation PowerPoint Maternal Nutrition
0 TBC Counselling Cardene set eaclt For Community Workers and For
Grandmothers
0 Role Play Scenarioshandogti ! RRNX daAy3 / KFffSyasSa G2 T
bdzi NAGA2Y GKNRdAAK / 2dzyaStftAy3é


https://explorable.com/what-is-sampling?gid=1578
http://data.unicef.org/topic/nutrition/malnutrition/
http://www.who.int/nutgrowthdb/publications/worldwide_magnitude/en/
http://www.who.int/elena/en/
http://www.unicef.org/nutrition/training/list.html
http://www.who.int/elena/en/
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PRE/POST TEST
SELFASSESSMENQUESTIONNAIRE
WORKSHOP EVALUATION
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1. The UNICEF Conceptual Framework describes three types of causes for malnutrition:; basic
causes, underlying causes and immediate causes.

Match the left side causes with the right side cause exampes

a. Basic Cause lliness
b. Underlying Cause Poor health services
c. Immediate Cause Education

Age

2. aAyYSNIfta tA1S TAyO INB 2yS Gel)S 2F AYLRNII yi
What are3 other important micronutrients? Circle3 below:

Vitamin A
lodine
Breastmilk
Vitamin B1
Proteins

®Poo0T o

3. What are the 3nutrients provided by the mairFood GroupsTirclel below:
a. Protein, Breastmilk, Vitamins

b. Protein, Carbohydrate, Fats

o

Protein, MineralsVitamins

d. Proteins, Vegetables, Vitamins

4. CircleYesor No- Food sanitation is important because:

a. it prevents foodborne disease Yes/ No
it keeps food safe for consumption Yes/ No
c. it does not matter because the body

has natural immunity agas most food borne diseases Yes/ No

c
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5. You must wash your hands with soap after using the toilet. What other times must you wash
hands with soap? Circle answers below:

a. Before preparing food

b. Before feeding baby

c. Once a day after working on the farm

d. After eating

e. ! TGSNI OKFy3Ay3 | o6lo&Qa RALFLISN

6. Infant and Young Chil&eeding(lYQ) nutrition is an important global health priority and a key
program activity. CircleYesor No about I'Y@ nutrition below:
a. Exclusive Breastfeeding (ExB) for 6 months is a top infant feeding priority Yes/No
b. ExB also allows water and other sweet supplements if the weather is hot  Yes/ No
c. Supplementary feeding should start immediately after one month Yes/ No
d. Feeding dting infant and young child iliness must be increased Yes/ No

e. Energy rich foods should not be given to children until after 2yrs of age Yes/ No

7. Give health reasons why health professionals recommend good maternal nutrition.
Circle answers below:

a. Breastfeeding mothers need good nutrition for health
b. Pregnant women have extra nutrition needs
c. Pregnant women should not eat much so that the baby is small enough for easy birth

d. Babies in the womb need good mother nutrition to grow
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8. Match the correct definition for Stunting and Wasting belows

a. Stunting Low weightfor-height
6/ KAt R R2SayQi KI @S Sy2dzaK ¢gSA3IKIU
height)

Low heightfor-age
0/ KAt R R2SayQi KI @S Sy2dzaAK KSAIKI

b. Wasting Weight and height too much for age
(Child has too much weight and height if we compare to their

age)

Adult LearningComponent- Pre-Post test questions

1. An adult learner could be described as which of the following: (Circle all those that apply
below.)

a. Experienced
b. Likes the presenter to talk the entire time during training with little interaction
c. Learns through active participation

2. What is the purpose of conducting the daily review during training of adults?

To help participants bring up learniiggsues that still need clarification

To allow participants to wake up more fully to participate in the training

To help strengthen individual and group learning by reflection and discussion
To monitor how the training is going

oo

3. Why is a prepost-test usedin training adults?

To help measure learning during the training

To understand level of understanding of training topic at beginning of training
To see who will have the highest scores in the class

To improve training

oo
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Nutrition Knowledge Review Basic

1. The UNICEF Conceptual Framework descrthese types of causes for malnutrition: basic
causes, underlying causes and immediate causes.

Match the left side causes with the right side cause exampies

a. Basic Cause lliness
b. Underlying Cause Poor feeding practices
c. Immediate Cause Education

2.aAYySNIta tA1S8S TAyO INB 2yS GeLlS 2F AYLERNII y
important micronutrients? Circle 3 below:

Vitamin A
lodine
Breastmilk
Vitamin B1
Proteins

®ooT o

3. What are the 3nutrients provided by the mairFood GroupsTirclel below:
a. Protein, Breastmilk, Vitamins
b. Protein, Carbohydrate, Fat
c. Protein, Minerals, Vitamins

d. Proteins, Vegetables, Vitamins

4. CircleYesor No- Food sanitation is important because:

a. It prevents foodborne disease Yes/ No
It keeps food safe for consumption Yes/ No

c. It does not matter because the body
has natiral immunity against most food borne diseases Yes/ No
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5. You must wash your hands with soap after using the toilet. What other times must you
wash hands with soap? Circle answers below:

a. Before preparing food

b. Before feeding baby

c. Once a day afteworking on the farm

d. After eating

e. ! FOSNI OKIy3aAy3 | o6l o6&Qa RAILISNI

6. Infant and Young Chil&eeding(IY®) is an important gbbal health priority and a keyamp
program activity. CircleYesor No about IYE below:

a. Exclusive Breastfeeding (ExB) for 6 mongtes top infant feeding priority
Yes/ No
b. ExB also allows water and other sweet supplements if the weather is hot
Yes / No
c. Complementary feeding should start immediately after one month
Yes / No
d. Feeding infaraand young childreuring illnessnust be increased
Yes / No

e. Energyrich foods(sweet potato) should not be given to children until after 2yrs of
age

Yes / No

7. Give health reasons why health professionals recommend good maternal nutritiorcl€i
answers below:

a. Breastfeeding mothers need good nutrition for health
b. Pregnant women have extra nutrition needs
c. Pregnant women should not eat much so that the baby is small enough for easy birth

d. Babies in the womb need good mother nutrition to grow
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Consortium COMMITTEE

8. Matchthe correct definition for Stunting and Wasting belowd

a. Stunting Low weightfor-height
(KAfR R2SayQi Kiwd@Smarg®ddzaK & SA =
their height)

Low heightfor-age
(KAt R R2Say haighif wecBmpargt8 dz3 K
their age)

b. Waging Weight and height too much for age
(Child has too much weight and height if we compare to
their age.)

Advanced Modules

Child Growth and Developmerg Advanced Module 7

1. What are two important reasons for assessing child growth and developmen@hoose only
one best answer.

Useful but not vital to have information for nutrition planning

Growth and development shows if child is on the right progress track for overall health
Child growth is more important to track than child development

Child devadpment is difficult to check for progress

coop

AdvancedYCF Advanced Module 8

2. Match common obstacles t&xclusive Breastfeedingp to 6 months The first example is done

for you.
a. Family obstacle ======= Grandmothers feed infant snacks for health
b. Personabbstacle Breastmilk is not believed to be enough food for infants
c. Cultural belief Mothers may lack skills and confidence for successful
breastfeeding
d. Community obstael Father believes infant baby needs water to prevent thirs

e. Family obstacle Baby milk powder samples given free at the pharmacy
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3. Complementary Feeding CircleTrue or Rlse for correct Complementary Feeding practices

a. Complementary feeding of solid/semi solid foods can begin as early as one month if the
child is sick. (TorF)

b. Between 6¢ 9 months during complementary feeding, it is good to add sugar and other
aSlazyiya (2 GKS OKAf RQa T2Z2BRARE

Nutrition Surveys- Module 10
4. Role¢ Purpose of Nutrition Surveys (slide 4)

Nutrition Surveys can measure four KEY nutit/malnutrition status indicators¢ Severity,
Extent, Distribution and Causes

hyS 1Se& YSFadiaNBYSyd Aa GKS a{SOSNRGeQ 2F Y
RSINBS 2F YIfydziNAGA2Y Aa adzOK | a abBeSOSNEB
indicator with the definition.

a. Extent ofmalnutrition Who has what kind of malnutrition

b. Distributionof malnutrition Poor diet

c. Causes Coverage of malnutrition

5. TBC Nutrition Surveys (Advanced Module 20)rue or False

The TBC Nutrition Survey is an example of a comprehensive population based nutrition survey
that can be adapted for many similar situans. The survey measures the following:

a. Malnutrition rates (TorF)
b. Feeding practices (TorF)
c. Food garden status (TorF)
d. Nursery school enrolment (TorF)
e. Household Hunger Scale (TorF)
f. Household food shopping (TorF)
g. Household water supply (TorF)
h. Mothers clinic visits (TorF)
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Selective Feeding Program&dvancedModule 11)

6. What are the two types ofSelective Feedinfrograms generally agreed to by humanitarian
organizations during nutrition emergency situations (slide?6LCircleTrue or False

a. Micronutrients SupplemenfeedingProgram (T orF)
b. Supplementary Feedirgrogram (T orF)
c. Emergency Feedirffogram (T orF)
d. Therapeutic FeedinBrogram (T orF)

Adult LearningComponent- Pre-Post test questions

1. An adult learner could be described as which of the following: (Circle all those that apply
below.)

a. Experienced
b. Likes the presenter to talk the entire time during training with littleeraction

c. Learns through active participation
2. What is the purpose of conducting the daily review during training of adults?

To help participants bring up learning issues that still need clarification

To allow participants to wake up more fully to paipate in the training

To help strengthen individual and group learning by reflection and discussion
To monitor how the training is going

aoop

3. Why is a prepost-test used in training adults?

To help measure learning during the training

To understand level ainderstanding of training topic at beginning of training
To see who will have the highest scores in the class

To improve training

aoop
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Name:

Indicate your level of competency BEFORE/AFTER the training on the
scale of 1to 5, with 1 being the lowest competency

Area of Competency 1123 4 5

1. Helping another person change behavic

2. Using adult learningrinciples

3. Planning a training event

4. Using training objectives

5. Facilitating a small group discussion

6. Presenting a topic to a large group

7. Demonstrating a procedure

8. Using a flip chart

9. Planning and organizing a training

10. Developing a training plan
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Name of the Workshop:

30

Overall Workshop faluation Questionnaire

Excellent

VeryGood

Good

Fair

Poor

| would rate the
training overall as

The content was

The materials and
visual aids were

The amount of
information was

The sequence of
information was

The trainer
facilitation was

The training
methodology was

The practicum was

The administration
and organization of
the workshop was

Please write any other comment you wish to make:

Optional: Your Name:
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TRAINING OFTRAINERS
Nutrition Modules and Adult Learning

Session Plan & Handouts
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Basic and Advanced Nutrition and Adult Learning
For Training of Trainers (TOT)
Session Pla€ombined- 5-day workshop
Session 1: Introduction, Expectation®bjectives and Pr&€ourse Assessment

Duration: 2 hours

1. Introduction: Trainer Notes

In this Sessiorthe Trainers welcome Participantsxplain the Objectives and give a brief
overview of the adult learning method.

Adult learning is:

Learning bydoing (participatory)

Learning together by sharing knowledge with each other (teamwork)

wSAaLISOhAY3a 20KSNBRQ ARSFA YR FOGAGAGASE ONE
Practicing new skills

Giving and getting feedback

=A =4 =4 =8 =9

2. Objectives

After the sessiorRarticipants will be able to:

1 Nameother Participants and Trainers
f /2YLINB GNIAYyAy3d 202S00A0Sa 6A0GK LI NIAOALI Y
1 Give the purpose of the training
1 Explain the administrative arrangements for the training
1 Begin to identify how much they know, and do not know about the nutrition tojaics
be covered in the training

3. Training methods and content: Session Plan

(See detailed Session Plan below)
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ACTIVITY:XGroup Activity, Expectations(Hopes)& SessionObjectives(45 mins)

Trainer welcomes Participants and Guesgtd5 mins
1 OpeningSpeech given by a VIP from Camp officials or TBC/Health Agency

Introduction: Group Activityg 45 mins
9 Trainer leads activity
9 Trainer cuts drawinggdhotos of canp or other scenes in half
1 Trainer gives eachdrticipant one half and tells Rarticipantsto find their matching halves
9 Trainertells the pairs to interview each other and ask:
o Name
0 One hope from the training
0 One fact about their lives-br examplehobby, favorite singer, favoritod)
Trainer asks each pair to introduce their partner to tlghole group
Trainer writes Rirticipanta ibpeson a flipchart
Trainer presents PowerPoint Purpose and List of Objectives
Trainer comparefiopeswith the training objectives
(*Keep the list of the hopes and training objectives in view for the reti@training*)
1 Give each Brticipant a copy ofObjectives Handout
1 AskParticipantsto complete a written pretest

= =4 =4 =4

Purposeof the Training
1 Thepurpose of the training is to give Participants facts about nutrition to make their work in the
camps better
o For example, they will be able to:
A Explain key public health nutrition facts
A Use this information to understanautrition for mothers anccaretakers othildren
A Conduct better nutrition activitiefor topics related to maternal and child nutrition

Learning Objectives
1 The Modules 112 learning djectivesfor nutrition are as follows:
0 Describethe UNICERutrition Framework
o0 Explain the role of nutrition in good health
o Describe key food facts, for example:
1 Micro and macronutrients, six basic nutrientisree basic food groups and
functions, balanced diet and food resources
o Describe food sanitatiorules, foodborne disease, food safety and unhygienic food,
prevention practices for food safety aggodpersonal hygiene
o Describe hild growth and developmerdnd needed relatediutrition activities(using
growth chart and nutritioreducation/counseling)
o Describe main types of malnutrition especiadhptein energy malnutritionREN)
(marasmus, kashiorkor, wasting and stuntirend micronutrient deficiengy
0o Degribe causes of malnutrition using tfiamework:immediate underlyingand basic
causes for individuals, households and communities in the camps
o0 Describe basic causes of malnutritiom refugees
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o Descrbe the InfectioaMalnutrition Gycle

Describe resuét of malnutrition

0 Use basic anthropometripody measurementsnd individual nutritiorinformationto
measure and understand nutritiosituation in the camps

o Describe different feeding programsumanitarian response, food assistance,
supplementanandtherapeutic feeding programs, case management and referral sy$tems

o Describecorrect hfant and Young ChilBeedinglY®) (importance, breaeeding,
complementary feeding, care)

o Describggood maternal nutrition (nutritiorduring pregnancy, breastfeeding, dgeneral
health)

(@)

Trainer shows PowerPoint Sliddatroduction to Nutrition¢ Module Content; Modules 1¢ 12.

Trainer gives PowerPoint as a Handout telling participants that these are the content modules
includedto meet the LearningObjectives described above.

ACTIVITY PBreTest- 45 mins

9 Thepurpose of the pretest is to:
o0 Showwhat Participants already know about good nutrition
o0 Show Participarf® strengths and weaknesses

Administrative arrangements 15 mins
9 Trainer describegraining arrangements such as:
0 Lunch, breakstc.

BREAK 20 mins
Session 2

Nutrition Information ¢ Concepts and Principles with special reference to IYCF programs

Day 1¢ 2

Trainer uses PowerPoint presentations and Session Plans for Basic NiMotaoies 1¢ 6 or
Advanced Modules @ 12 depending on the level of participants and the training aim of the
overall TBC Nutrition program. It is recommended that six modules be covered in a 5 day
training

Session 3

Adult Learning and Training Principlesand Methods

Day 3 (with mid-Morning, LUNCH and midfternoon BREAKS)

Training Team introduces the essential componentsifective Adult Learning And Training
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i. What is Adult Learning and how it is different from learning situations
ii. Training and Learningy Objectives
1. Knowledge, Attitude and Skills Objectives
2.'aAy3 a{a!weté 202S0OGABSaA
iii. Different training methods for knowledge, attitude and skills learning
1. Cone of Learning methods to use for best learning retention
iv. Monitoring and Evaluating trainingpre/post tests, direct observation,
selfassessment questionnairsguizzes and QA sessions

Trainer presents PowerPoint sessien

Session 4

Training Practicum

Day 4c half day- Participant practicum preparation(with appropriate BREAKS)

Trainer dividesParticipants into groups of 5, assigns a Nutrition Module to each group, and
briefs each group on the preparation process¢® groups are the best fit for a 2 day
practicum. Trainer Team explains the following points.

a.

b.

Review and understand the assignedduile consisting of Module Session
Plan, PowerPoint Presentation and any materials or handouts
Group selects a Nutrition Topic from their Modualevhole or partc that can
be delivered in 4% 60 mins and begins to prepare
Traines provide support to the groups
Trainer tells participants that thisalso a way for participants to further
study the nutrition facts and information presented during the nutrition
technical presentations
While each group presents their practicum sessather participants will
serveasroleJt | @ GUONI AySSaé
Each group is informed that their training presentations will be judged on the
following criteria

1 Correctness and mastery of the nutrition knowledgkcts and
information
Communication abilitg group discussion management
Use of audio/visual and other teaching aids such as PowerPoint and
flipcharts
1 Use of different training techniquescreativity. For example role

play, A, presentation with visual aids, learning games

T
1
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Day 4.5 to Day

Training Practicum Participant Presentationsand Feedback

Trainer Team manages each group presentatipn

1. Keeps time and leadsll grouppracticumsreview and feedback.
2. The feedback process is supportive and fair focusiniponcriteria highlighting both
good things and thos® beimproved.
a. Correctness and mastery of the nutrition knowleddacts and information
b. Communication abilitg group discussion management

C.
d.

Use of audio/visual and other teaching aids such as PowerPoint arthftipc
Use of different training techniquescreativity. For example role play, Q and A,

presentation with visual aids, learning games

3. The feedback order is participants, Training Team and then Practicum group self
assessment

Session 6

WorkshopConclusion 2-3 hours

The Trainer Team conducts Session Conclusion consisting of four activities

1. Post Test with results feedback

1 Prizes awarded for best performancges.g, highest score, most
improved score, etc.

SeltAssessmenguestionnaireg post training confidence and skills

3. Workshop evaluatiomuestionnairefor improving the next training
workshop

4. Participant testimonies about workshop experience and commitment
statement putting the training into practicevolunteer activity

5. Graduation Ertificate of Participation presentation

N

4. Materials

)l
1
)l
)l

=A =4 =

Pictures for introduction game

Folder for each Participant

Flipchart, markers and tape

Handout: Pre/Post TestPre-Training AssessmenCertificates, Workshop Evaluation
Questionnaire Prizes ( Bookstationary items or other)

Training Agenda

PowerPoint1lg Course Objectivefor presentation and handout

Training Manual Nutrition Modules copies
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1 PowerPoint 2- Effective Adult Learning Training PowerPoint for presentation and
handout
I Handoutsg
o0 PowerPoits Presentations {Nutrition) and 2(Adult Learning TOT)
o Adapted from Effective Adult Learning: A Toolkit for Teaching Adults. Northwest
Center for Public Health Practice, University of Washington, School of Public
Health. http://www.nwcphp.org.
1 Adult Leaning Tips
9 Adult Learning Objectives
1 Training MethodsCone of Learnin(Edgar Dale, Audigisual Methods
in Teaching (3 Edition). Holt, Rinehart and Winston (1969).

Note -

Camp staff may be shy about participatory training techniques (delihing) for examplespeaking in
class, sharing ideas, giving personal opinions or asking questions. The Trainehshhbtm to
participateby saying

1 Becausehisis a new training method, the Traineill be patient anchelpful.

9 Active learninghelps participants to understantew facts andnformation.

1 Trainers tell the articipants that what they know about theamp and their own culture, giving
opinions and sharing informatiois very important for understanding how to mageod
nutrition activities for thecamps

Trainers encouragparticipantsto help each otheandbe confident sharing what they know
Participants should ask questions when they need to.

The training § the best time to ask questions.

Once ih the field participantscannoteasily get helgrom their Trainers.

= =4 =4 =
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Handouts

Adult Learning - Some useful TIPS for effective training room learning
presentations

Capturing the attention of class of learners takes skill. Here are some suggestions for
making effective presentations.

1. D o nifalk atoparticipants. Involve them in the material by showing how it is relevant
to them, asking them questions and seeking their comments.

2. Allow participants to discover data for themselves.
3. Ask participants to keep an action or idea list, and revisit it throughout the session.

4. Change the pace of the presentation. Listening attentively only lasts about 20
minutes at a time.

5. Allow adult learners to use their expertise by leaving time to share experiences.
6. Dondét offer materi al onl y otewillleara giffererlye c o gni z e
7. Keep eye contact with the whole group.

8. Be 1 f riileamidglisyingproved when participants feel they are in a welcoming
Aisafeodo |l earning environment .

9. Adjust your pace of speaking to suit the class participants.

10. Encourage positive group dynamics. Reform and move students into groups as
needed to encourage good interactive learning.

Adapted from Effective Adult Learning: A Toolkit for Teaching Adults. Northwest Center for Public Health
Practice, University of Washington, School of Public Health. http://www.nwcphp.org.
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Adult Learning - 4 factors of strong learning objectives

1. The action verb is the most important part of an objective and should never be left
out.

It states precisely what the student will do following instruction. Verbs are
categorized by major types of learning and various levels of learning. The 3 types of
learning are:

1 Knowledge learning - emphasizes thinking
1 Attitudes and feelings learning
1 Skills learning - focuses on doing

2. Conditions describe the relevant factors associated with the desired performance.
For exampl e: ndAaft e followihgtoesendhiiongf aa | edemam £t ©a i
or Agiven a case study.o

3. Standards, or criteria, tell how well the learner must perform. For example, the
learner must: 1) achieve a percent of correct responses, 2) complete something
within a given time period, 3) be in compliance with criteria presented by the trainer.

4. The audience for your learning objectives is always the Participants. Make sure you
are clearly defining your audience before writing learning objectives.

1 Diagram of a Learning Objective

After completing this coursgonditior), you should be able t@ | dzR A Sisf @e8h) X
at least3 common information source$ a U | y RusedJ® @escribaXtrition status of a
camp community

A proper learning objective therefore includes the followingAudience,
Action Verb, Standardof performance andConditionfor success

Ta{alwe¢e 202SOUADBS Aa | O2YY2y 3FdzA RS
S = specific, M = measurable, A = achievable, R = relevant/realistic, T = time

Adapted from Effective Adult Learning: A Toolkit for Teaching Adults. Northwest Center for Public Health
Practice, University of Washington, School of Public Health. http://www.nwcphp.org.
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Training Methods - Cone of Learning

After 2 weeks we remember._. A

wore cte _

hh.rl:rrl:h:-n Eun-k:uhln'l.}uh' mu

Training Delivery - Cone of Learning

How to increase remembering?
Be aware that:
After two weeks we remember:

- 90% ...of whatwe ...DO

- 70% ...of whatwe .. SAY

- 50% ...of whatwe .. .SEE and HEAR
- 30% ...of whatwe .. SEE

- 20% .. .of whatwe .. HEAR

- 10% ...of whatwe ... READ

TEC Mastar TOT Standandized
Kurtrition CurriculamJuly 20105
hfa

Adapted from Effective Adult Learning: A Toolkit for Teaching Adults. Northwest Center for Public
Health Practice, University of Washington, School of Public Health. http://www.nwcphp.org.
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TOT-Adult Learning
Nutrition Curriculum

Daily Review
» Purpose

- Part of ongoing training monitoring

- To enable participants to reflect on important
personal learning points and discuss these with
other participants

> To help participants bring up learning issues
that may still need clarification

- To help strengthen individual and group
learning by reflection and discussion

ot 1 The Border
‘ — chteics
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Adult Learning - Objectives

» By end of training, Participants will be able to:

1. Describe key principles and practices of
effective adult learning including participatory
training techniques, knowledge, attitude, skills
learning and training evaluation

2. Show strong beginning of TOT skills through
practice sessions covering 6 modules of
standardized nutrition curriculum

o~
GICIE

ot i The Border
ToT Nutrition Curriculum v

Content

» Adult Learning Knowledge and Skills

Principles and practices of effective adult
learning
- Training techniques for participatory training
- Evaluation of training
Training skills practice

ToT Nutrition Curriculum onsortium
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Agenda

» Day 1
- Objectives and Purpose
- Nutrition Programme Update and Technical
Information

» Day 2
- Nutrition Update continued
- Adult Learning and Training
> Training Methods
Effective Training
> Training Practice in Small Groups

ot 1 The Bort
k m— -

 IEIE]

o
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3

Timetable

» Day 3
Continue Training Practice in Small Groups

» Day 4 - 5
> Finish Training Practice in Small Groups

- Post-test
- Summarize Learning
- Certificates

ToT Nutrition Curriculum P vt
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Daily Review
» Purpose

Part of ongoing training monitoring

- To enable participants to reflect on important
personal learning points and discuss these with
other participants
To help participants bring up learning issues
that may still need clarification
To help strengthen individual and group
learning by reflection and discussion

=2
oo/

Fd
o
£d
3

ot i The
ToT Nutrition Curriculum i

TOT - Day 2

Adult Learning and Training

ToT Nutrition Curriculum P vt
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Adult Learning and Training

Objective:

» Describe key principles and practices of
effective adult learning including
participatory training techniques, skills
learning and training evaluation

ot i T
ToT Nutrition Curriculum i

7
o
S

=2
oo/

3

What is Adult Learning?

» ...Focus on dialogue and participation among
all training participants - trainer/facilitator,
resource people and participants

» ...Recognizes adults learn differently from
children

» ...Based on mutual respect between trainer
and participant and among participants

themselves

ToT Nutrition Curriculum

ooooooooo
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Adult Learning Principles

Adult Learning Principles believe that adults
learn best when:
- Learners are respected for their life experience
> Training is relevant to real needs
= Active participation takes place
Learners feel engaged and can share experience

- Participants feel welcomed and “safe” to explore
and learn

- Learning includes team work and learning together

Learning includes ideas, feelings and actions

ToT Nutrition Curriculum

H
oo/

The Borde
Con:

Learning Objectives

If we don’t know where we
are going, we won’t know

when we have arrived.

ToT Nutrition Curriculum
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Learning Objectives
Adult Learning - Training objectives
» By end of training:

Describe key principles and practices of effective
adult learning including participatory training
techniques, knowledge attitude and skills learning
and training evaluation as covered in the training

ToT Nutrition Curriculum

o=
g
3

nsortium

SMART Objectives

» S = specific

» M = measurable

» A = achievable

» R = relevant/realistic
» T = time frame

“After completing this training, participants will
be able to list 3 common information sources
used to describe nutrition status of the
community”

ToT Nutrition Curriculum  Snosioecns
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Training Delivery - Cone of Learning

How to increase remembering?
Be aware that:
After 2 weeks we remember:

. ... % of what we DO

- ... % of what we SAY

+ ... % of what we SEE and HEAR

+ ... % of what we SEE

- ...% of what we HEAR

- ..% of what we READ
hB

ToT Nutrition Curriculum -

Training Methods - Cone of Learning

After 2 weeks we remember..A

More Active!
70%

ToT Nutrition Curriculum Do
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Training Delivery - Cone of Learning

How to increase remembering?
Be aware that:
After 2 weeks we remember:

> 90% ...of what we ...DO

o 70% ...of what we ...SAY

> 50% ...of what we ...SEE and HEAR

> 30% ...of what we ...SEE

> 20% ...of what we ...HEAR

> 10% ...of what we ...READ

e <=
k m— -

 IEIE]

3

Common Training Methods

» Lecture - lllustrated with Slides or Posters

» Interactive Presentation - with “Q & A”
discussion with participants

» Question and Answer - “Q & A”

» Small Group Exercises - discussion, case
study, project work

» Role Play - “simulation”

» Demonstration with return demonstration

» Individual study - short reading assignment
followed by discussion or Q & A

k — -
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Training - Monitoring and Evaluation

» Monitoring is checking the progress and
effectiveness of the training process - can be
done by the Training Team

» Evaluation is assessing the overall
effectiveness of the training especially how
well the training has improved job
performance and the nutrition status of
served communities - usually done by outside
specialists

ToT Nutrition Curriculum

Basic -training monitoring

» During the training
- Pre- and Post-Test
- Q & A for each module
Short Quizzes
- Daily reflection of training sessions

» After the training
- Observing trainees applying their skills in the field
= Using a standard checklist for observing trainees in
the field
- Survey of changing IYCF behavior and practices in
communities served

i s e
ToT Nutrition Curriculum Consort tium
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TOT Day 2

LUNCH BREAK

k m—

o
g
gg.o I::I.—i

Qualities of Effective Trainer

Exercise
» List qualities of effective trainer
» List qualities of effective training workshop

» What are qualities of ideal participant?
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Qualities Effective Trainer

» Communication/Presentation Skills
» Knowledge of content
» Organization of learning

» Checklist approach for monitoring

ot 1 The Border
k m— -

A
GICIE]

3

Organizing Effective Training

» Training room organization

» Managing participants

» Conducting training sessions

» Facilitating discussions/ Group work

» Skills for conducting practical training

activities

ToT Nutrition Curriculum  Snosioecns
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Organizing Training Practice

» Overview of Training Session Plan

» Review Module Training Session

A
GICIE]

,
i
5%

ot 1 The Bore
k m— -

Daily Review

» Purpose

Part of ongoing training monitoring

- To enable participants to reflect on important
personal learning points and discuss these with
other participants

- To help participants bring up learning issues
that may still need clarification

> To help strengthen individual and group
learning by reflection and discussion

ToT Nutrition Curriculum P vt
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TOT Day 2 - 3

Training Practice

k m—

ey
oo/

g
3

The Borde
Consor!

Day 2-3 Training Practice

Later part Day 2 - 1st half Day 3

Form groups of 4/5

- Under guidance of group leader review
assigned Module
Prepare to deliver the Module training session
- Assemble materials
- Rehearse with group

> Present the Module

- Other participants observe and feedback

ToT Nutrition Curriculum

ooooooooo
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Training Presentation Feedback

» Presentation Skills
» Mastery of Nutrition Information
» Use of AV Materials

» Group Management

ot 1 The Border
k B —

o]w]

3

Day 4 -5 Training Wrap-up

» Last groups present
» Post-Test taken

» Post-Test reviewed and answers given

» Final Training Review
- Evaluation Questionnaire
- Discussion
Presentation of Certificates

ToT Nutrition Curriculum P vt
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BASIC MODULES
1-6
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MODULE 1

INTRODUCTION TO NUTRITION
TRAINING

SESSION PLAI& HANDOUTS
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Introduction to Nutrition

Module 1- Session Plan

Session 1: Introduction, Expectations, Objectives and-Baurse Assessment

Duration: 2 hours

1.1.Introduction: Trainer Notes

In this Sessiorthe Trainers welcome Participantsxplain the Objectives and give a brief
overview of the adult learning method.

Adult learning is:
9 Learning by doing (participatory)
9 Learning together by sharing knowledgéh each other (teamwork)
T wSaLlSOlAy3d 20KSNBQ ARSIFA YR I OGAGAGASE ONE
1 Practicing new skills
1 Giving and getting feedback

1.2. Objectives

After the sessiorRarticipants will be able to:

1 Name other Participants and Trainers

f Compare training objectiveswiK LJ- NI A OA LI yiaQ K2L)Sa

1 Give the purpose of the training

1 Explain the administrative arrangements for the training

1 Begin to identify how much they know, and do not know about the nutrition topics to
be covered in the training

1.3. Training methods and contentSession Plan

(See detailed Session Plan below)
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ACTIVITY:XGroup Activity, Expectations(Hopes)& SessionObjectives(45 mins)

Trainer welcomes Participants and Guesgt45 mins
1 Opening Speech given by a VIP from Camp officials or AiB&lth Agency

Introduction: Group Activityg 45 mins
9 Trainer leads activity
1 Trainer cuts drawinggshotos of camp or other scenes in half
1 Trainer gives eacha?ticipant one half and tells Rarticipantsto find their matching halves
1 Trainertells the pairs to interview @ch other and ask:
o Name
0 One hope from the training
o One fact about their lives-br examplehobby, favorite singer, favoritiod)
Trainer asks each pair to introduce their partner to the whole group
Trainer writes Rirticipant hopeson a flipchart
Trainer presents PowerPoint Purpose and List of Objectives
Trainer comparesiopeswith the training objectives
(*Keep the list of the hopes and training objectives in view for the rest of the training*)
1 Give each Brticipant a copy ofObjectivesHandout
1 AskParticipantsto complete a written pretest

= =4 =4 =

Purposeof the Training
1 Thepurpose of the training is to give Participants facts about nutrition to make their work in the
camps better
o For example, they will be able to:
A Explain key public healthutrition facts
A Use this information to understanautrition for mothers anccaretakers othildren
A Conduct better nutrition activitiefor topics related to maternal and child nutrition

Learning Objectives
1 The Modules 112 learning djectivesfor nutrition are as follows:
0 Describethe UNICERutrition Framework
o Explain the role of nutrition in good health
o Describe key food facts, for example:
1 Micro and macronutrients, six basic nutrients, three basic food groups and
functions, balanced dieind food resources
o Describe food sanitatiorules, foodborne disease, food safety and unhygienic food,
prevention practices for food safety aggodpersonal hygiene
o Describe hild growth and development and needed relatedtrition activities(using
growth chart and nutritioreducation/counseling)
o Describe main types of malnutrition especiagdhptein energy malnutritionREM-
(marasmus, kashiorkor, wasting, stuntingnd micronutrient deficiengy
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Describe causes of malnutrition using tin@mework:immedate, underlyingand basic
causes for individuals, households and communities in the camps

Describe basic causes of malnutritiom refugees

Descrbe the InfectioaMalnutrition Gycle

Describe results of malnutrition

Use basic anthropometrpody measurementsnd individual nutritiorinformationto
measure and understand nutritiosituation in communities

Describe different feeding programisumanitarian response, food assistance,
supplementanandtherapeutic feeding programs, case managernand referral systems
Describecorrect hfant and Young ChilgeedinglY®) (importance, breaeeding,
complementary feeding, care)

Describegood maternal nutrition (nutritiorduring pregnancy, breastfeeding, agdneral
health)

Trainer shows Powerltd Slides Introduction to Nutrition¢ Module Content; Modules 1¢ 12.

Trainer gives PowerPoint as a Handout telling participants that these are the content modules
included to meet the Learning Objectives described above.

ACTIVITY PreTest-45 mns

9 Thepurpose of the pretest is to:

(0]
(0]

Showwhat Participants already know about good nutrition
Show Participarf strengths and weaknesses

Administrative arrangements 15 mins

9 Trainer describes training arrangements such as:

(0]

Lunch, breaksstc.

1.4. Materials

=A =4 =4 =4 -8 =9

Pictures for introduction game

Folder for each Participant

Flipchart, markers and tape

Handout: PreTraining Assessment

Training schedule

PowerPoint¢ Course Objectivefor presentation and handout

Note -
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Campstaff may be shy about participatory training techniques (adult learnifay)examplespeaking in
class, sharing ideas, giving personal opinions or asking questions. The Trainehslpdhi&Emto
participateby saying

1
T
1

Becausehisis a new training methodhe Trainewill be patient anchelpful.

Active learnindnelps participants to understamew facts andnformation

Trainers tell the articipants that what they know about theamp and their own culture, giving
opinions and sharing informatioig veryimportant for understanding how to malgood
nutrition activities for thecommunities

Trainers encouragparticipantsto help each otheandbe confident sharing what they know
Participants should ask questions when they need to.

The training § the best time to ask questions.

In the field,participantscannot easily get helfpom their Trainers
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§' Nutrition
”m Curriculum

Introduction to
Nutrition
Training

Module 1

Module 1- General Introduction

» General introduction
» Introduction of training modules
» Pre-Test

Module 1
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Module 2 - Public Health Nutrition

» Introduction of UNICEF Conceptual
Framework for Nutrition

» Importance of nutrition to health

& o

Module 3 - Food Groups

» Introduction to macronutrients and
micronutrients

» Six basic nutrients

» Three basic food groups and their
functions

» Balanced diet in terms of proportion
of three food groups

» Food resources

k o

Module 1
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Module 4 - Food Sanitation

» Definition of food sanitation
» Foodborne diseases

» Food safety

» Unhygienic food

» Practices to prevent foodborne diseases and
good personal hygiene

k e —

Module 5 - Causes of Malnutrition

» Immediate and underlying causes of
malnutrition affecting individuals, households
and communities

» Basic causes of malnutrition
» The infection-malnutrition cycle
» Consequences of malnutrition
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»

»

Module 6 - Infant and Young
Child Feeding - Basic

Introduction

Importance of infant and young child
feeding (IYCF)

Breastfeeding

Complementary feeding

Ideal IYCF

& o oo

»

>

4
>
>
>
>

Module 7 - Child Growth and
Development

Definition of growth and development

Importance of assessing growth and
development

Factors affecting growth and development
Normal growth and development
Developmental milestones

Using growth chart

Interpretation of growth assessment and

counseling g

TBC Nutrition Training - Module 1 .

Module 1
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Module 8 IYCF - Advanced

» IYCF - Core Review
» IYCF - Communication Skills

k o —

Module 9 - Measurement of Malnutrition:
Anthropometry and Individual Nutritional
Status Indicators

» Background of anthropometric (body)
measurements

» Purpose of anthropometrics (body
measuring)
» Importance of anthropometric data

» Role of anthropometric examiners and
recorders

» Anthropometric procedures
i
C|

k Cmmm——— -

Module 1
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Module 10 - Nutrition Surveys,
Analysis and Interpretation

» Objective of a nutrition survey
» Types of nutrition surveys
» Nutrition survey plan and procedures

Module 11 - Selective Feeding
Programs

» Introduction to malnutrition and
humanitarian response

» Food and nutrition assistance in emergencies
and post-emergencies

» Supplementary feeding program (SFP)
guidelines

» Therapeutic feeding program (TFP)
» Management of malnutrition cases and

referral system
e
TBC Nutrition Training 3 - Module 1 Jos Nosie

Module 1
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Module 12 - Maternal Nutrition

» Introduction

» Nutrition during pregnancy

» Nutrition during lactation (breastfeeding)
» Consequences of maternal malnutrition

& R -

Course Evaluation

» Post-workshop assessment

:
& R i




69

MODULE 2

PUBLIC HEALTH NUTRITION
SESSION PLAI& HANDOUTS
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Public Health Nutrition

Module 2- Session Plan

Session 2Public Health Nutritiong 3 levels of causes of malnutrition

Duration: 1-hour 45 mins

2.1 Introduction: Trainer Notes

Information about good community nutrition and what causes malnutrition helps us to
understand googbublic health nutrition (communitywide nutrition).

In 1990, UNICEF created a framework to explain the causes of malnutrition. The framework
shows thatfood, care and health practicedfect nutrition. In the framework, the causes of
malnutrition are:

T Immediate causes

1 Underlying causes

9 Basic causes

1 The three levels affect each other

This framework describes the causes of malnutrition. It suggests activities to prevent
malnutrition.

*The Trainer begins the session saying this is an introduction. In Session/MoBali&pants
will learn more about the Framewark

2.2 Objectives

After the sessionParticipants will be able to:

1 Describe the UNICEF Nutrition Framework
1 Name the three levels of causes (Immediate, Underlying and Basic causes)
1 Give one example of an immediate, underlying and basic cause of malnutrition
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2.3 TrainingMethods and ContentSession Plan

(See detailed Session Plan below)

ACTIVITY Bession Objectives and Group Activis mins)

Introduction
9 Trainer presents: Session Objectives, Slides3l
§ Trainerexplains:Public health nutrition alsaeferstod O2 MK G & Y dzi NAGA 2y € ®

Whole Group Activity
9 Trainer explainghe group exercise
0 Trainer &plains adult learningnethods
o Participants will:
1 Worktogether to discuss ideas and experience
1 Expandwhatthey already knowby learning from others
1 Addnew facts fom the presentation

91 Trainer divides trainees into 3 groups
1 Trainer gives each group a set of three blank cards
1 Trainer asks them to write one cause of malnutrition on each card
9 Trainer tells the groups to tape their cards on the wall
9 Trainer sticks 3 cards ane wall with labels:
o Immediatec food and disease
0 Underlyingg food safety, care of women, child care and health
0 Basicg political, economic, cultural
9 Trainer kelpsgroupto sticktheir cards under thecorrectheading
| Trainer then tapes anothercardorktS g £ £ YI NJ SR awSadzZ Ga 2F t 22Nt
o Trainer gives example
o0 Not eating enough food (protein and energy) during and after sickness, or during pregnancy,
can cause the following
o Poor growth- child weight and height
o Not enough micronutrients
1 Trainer asks group to give examples
1 These includelow birth weight stunted height growth, development andhtellectual delays

illness deathandreduced productivity
BREAK15 mins (optional)

ACTIVITY 2: PowerPoint Presentation (30 mins)

9 Trainer shows théviodule 2 PowerPoint starting with the UNICEF Nutrition Framework
9 Trainer shows:Slide 4-5
0 Trainer describes the Framework:
i Nameshe 3 levels of causes
1 Explaineach level
1 Explains how each leveldsnnected
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o0 The immediate cause is affected bywamerlying cause which is
affected by basic causes
0 Trainer refers tdhe earlierGroup discussiofor examples

1 Trainer shows Slide 8mportance of Nutritionon Health
9 Trainer shows Slides-710
1 Trainer explains that good nutrition is importartbhroughout life:
o Fetus
o0 Newborn
o Child
0 Adolescent
0 Adult
o Old Age

9 Trainer explains:
o0 Focus igplacedon nutrition for infants, children angiregnantand lactatingvomen (those
more at risk for malnutrition)

¢ NJ Ay SiNdntd(15/mans)
9 After the presentation,the Trainer says:
0 The UNICERutrition Framework shows thaveryonecan support good nutrition
1 Family
1 Health authorities
1 Food providers/ agriculture
9 Educators
1 Policy leaders
0 There are three key points for good nutrition:
9 Access tdood
1 Adequatecarefor women and children
9 Access to basitealthservices

2.4 Materials

Flipchart, markers, tape

Index Cards

Larger cards with headingsiImmediate, Underlying and Basic Causes
PowerPoint¢ Module 2 Public Health Nutrition

Handout¢ UNICEF ConceptuBtamework and PowerPoint Presentation

=A =4 =4 =8 =9

Training Note for CamyibasedStaff

The campbhasedstaff haspracticalduties.The Framework is best described by using examples of camp
or localconditionsfor families, camp communities and camp organization esfigavhen discussing
basic and underlying causes.
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Handout¢ Public Health Nutrition Module 2

UNICEF Conceptual Framework

causes Mother and Child Malnutrition

IMMEDIATE Inadequate E
; i Disease
dietary intake “
UNDER-
LYING Household Inadequate care Unhealthy household
food and feeding environment and inadequate
insecurity practices health services
BASIC Household access to quantity and quality of resources : Land,

education, paid work, income, technology

Inadequate financial, Human, Physical and Social Capital

Socio-cultural, Economic and Political context

TBC Nutrition Training ~ Module 2 o Hodes
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o
IR .
el Nutrition
T Curriculum
Public Health
Nutrition
Module 2

Objectives

After the session, the participants
should be able to:
- identify three levels of the causes
of malnutrition
- describe importance of nutrition
for health

‘ e -
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Contents

» Introduction to UNICEF Nutrition Framework

» Why nutrition is important for health?

B8
Cc

The Border

TBC Nutrition Training - Module 2 Consortium

UNICEF Conceptual Framework

Mother and Child Malnutrition

Inadequate

dietary Intakeu

Household Inadequate care Unhealthy household

food and feeding environment and inadequate
insecurity practices health services

Disease

Household access to quantity and quality of resources :
Land, education, paid work, income, technology

Inadequate financial, Human, Physical and Social
Capital

Socio-cultural, Economic and Political context

TBC Nutrition Training - Module 2 B iocicn oo
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NOTE

There are three levels of causes of malnutrition:
» 1st level - Immediate Causes

» 2"d |evel - Underlying Causes
» 3rd |evel - Basic Causes

& Crmmm——— —

Importance of Nutrition on Health
(1 of 3)

» It is a main giver of human life, health and
development at all stages of life

» Good nutrition is needed throughout the
lifecycle:

- Fetus to Newborn to Child to Adolescent to Adult
to Old Age

The Border
k o -
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Importance of Nutrition on Health
(2 of 3)

Good nutrition is essential for:

» Personal survival

» Physical growth

» Mental brain development

» Performance - having strength and energy to work

» Productivity - being able to keep working

» Health and wellbeing - not being sick and being
happy

& e =

Importance of Nutrition on Health
(3 of 3)

Nutrition is important for managing:

» Infectious diseases such as malaria, flu,
diarrhea

» Non-infectious diseases such as cancer,
diabetes

:
k o i
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Note:

It is possible to reach and
keep good health if there is

NO hunger, starvation and
malnutrition.

‘ o -

Good Nutrition is also
essential for
production for society

and for a country’s
economic development

|

" The Border
TBC Nutrition Training - Module 2 ol
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MODULE 3

FOOD GROUPS
SESSION PLAI& HANDOUTS
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COMMITTEE

Food Groups

Module 3- Session Plan

Session 3: Nutrition Module Food Groups; Macro- and Micro-Nutrients, FoodFunctions,
BalancedDiets

Duration: 2 hours 45 mins

3.1 IntroductionY ¢ N} AV SNRAa bz2iSa

Thismodule will introduce some important food definitions and concepts.

This information helps us in our work to understand the role of food in good nutrition.

3.2 Objectivesc PowerPoint Slides <14

After the sessiorRarticipants will be able to:

1
T
T
1
T

Describes basic nutrients

Describe 3 main food groups

Identify basic nutrients needed in the daily diet

Identify main food groups and their use in the community

Describe the definition of a balanced diet and give an example for the camps

3.3 Training Methods andContent Session Plan

(See detailed Session Plan below)
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ACTIVITY 1: Session Objectives, Content and Q&A (30 mins)

Introduction
9 Trainer introduces the session by presenting Session Objectives: Slided % mins)
9 Trainer says:

o Knowing the correct footerms helps us create good nutrition programs

Whole Group Discussion

1 Trainerasks Rarticipants what they already know about typesf food (15 mins)
1 Trainer guides the @A discussion to lead to the terms:

0 Nutrients: micro and macro

o Food groups

o Good/balarced diet

ACTIVIT®: PowerPointPresentation& Discussion (2 h)s

1 Before the presentation;Trainer tellsParticipantsto makenotes during the PowerPoint
9 Trainer gives Participants copy of PowerPoint

Macro/Micronutrients: Slides 46 (15 mins)
1 Trainerexplains:
0 We need large amounts of Macronutrient foods
i Protein, Carbohydrate, Fat
0 We need small amounts of Micronutrient foods
I Vitamins and Minerals
o Vitamin A for infants and childregto improve immunity and
prevent Vitamin A deficiency (VAD), whicimcasult inblindness
o Iron and folic acid supplements for pregnant women
0 lodized salt supplementation for everyone preventindine
Deficiency DisordersiiD
0 Zinc for immunity and diarrhea

6 Basic Nutrients: Slides @19 (1 hr.)
9 Trainer says:
o Carbohydrate Protein, Fat, Vitamins, Minerals and Water are the 6 basic nutrients
1 Trainer Presergslides 719: define nutrient and describe function
o0 Refer to common local foathat are main nutrient examples-or example, eggs are a
source of proteindl) ¢ 62 R& o0dzAf RAYy 3 2NJ ANRgUKE F22R
0 Ask participants to name commamd popular food items from their diets
o0 LRSY (AT & d mihthdis Sryhoit?

BREAK: 15 mins (optional)

ACTIVITY 2: PowerPoint Presentation & Discussion (continued)

Three Main Foodsroups: Slides 2 24 (15 mins) and show food models (available in camp
offices) a pictures of foods

9 Trainer says that nutrition in food supports the body

1 Ask Participants to identify 3 food groups using food models or pictuieassess their knowledge
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Trainer aks Participants if they knav how food groups are organized
Trainer explainghat Foads are organized by how they support the body
o EnergyFood Group
0 Body Building Food Group
o Protectve Food Group
Trainer presents slides 204
Duringthe presentation, Trainer can ask Participants questions about the foods/groups
o Howdofamilies and the communitwhere you workuse the food groups

= =

= =4

o What aresomepopularfoodsandtraditionalfoodrules?6 C2 NJ SEI YLIX S G NI RAGA

G O02ft R¢ ThangyRestictiondedsl Biles)
0 Are these beliefsleshelpful or not?
0 Whyare some foods popular or ndt
9 Trainer says that water is a needed nutrient for all body functions and safe water must be
available for a nutritious diet.

Coy OSLII 27T 0 K Ghdes 25 R9y16 RiRs) 5

9 Trainer introduces the concept of balanced diet byplaining the Asi&BVix ingredients:
o0 Carbohydrates
o Protein
o Fats

0 Micronutrients

I £ I y OHelRs yeulked doérectly:

0 When people are identified as malnourished

0 Whenpeople are vulnerable (young children, mothers, sick people)

1 Trainer gives dfinitions and explains:
0 Abalanced dietontains thecorrectamountsof carbohydrates, fats, proteins, vitamins,

minerals, and watenecessary for good health.

(PromotingtheO2 NNB OG aol f 1 yOSR RASGE A& Iy AYesoNor yi
energy, food for body buildingand food forprotection.)

9 Trainer Presents slides 2529 (15 mins)
0 Whatis a balanced diet?
0 Getting a balanced diet
0 Purposes of balated diet
0 Where to get food? (Food sources)

¢CNFAYSNRE /2y O0fdzaAiz2y omp YAyao
9 After the presentation, the Trainer says:
o Information about Food (nutrients, groups, and diet) helps us to understand one
GAYYSRALFGS OFdzaSée 2F YIfydzZiNAGAZ2ZYY | 00Saa
0 When people eat a balanced diet for their life needs, they will be healthy.
o When we understandood, we can also understand the food needs of:
0 A person, a family, or a community.
0 This information helps us do our job better.
o A longterm unbalanced dieis one main reason for low birthweight, stunting, wasting and
other nutrition problems.

02
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(TKS RSTFAYAGAZ2Y 2F aolflyOSR RAS(G¢é Ay LINBIylIyOes ¥
and for illness will be covered in the Modules on materhaalth during pregnancy and breastfeeding
and infant and young child feediny.

3.4 Materials

Computer, PowerPoint projector and screen

PowerPoint Presentatiorg Food Groups

Food models (available in each Caroffice) or pictures of foods
Handouts of PowrPoint¢ Module 3 Food Groups

O O OO
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TBC Handout Balanced Diet; Pie Chart; Module 3

Balanced Diet - General amounts

TEC Nutrition Tralaing - Moduls 3 fomdre b
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Nutrition
Curriculum

Food Groups

Module 3

Objectives

After the session, participants should be able
to:

» describe 6 basic nutrients

» describe 3 main food groups

» identify basic nutrients in daily diet

» identify main food available in community

» define balanced diet and give examples for
their community

‘ o -
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Contents

» Introduction to macronutrients and
micronutrients

» 6 basic nutrients
» 3 main food groups and their main functions

» Balanced diet in terms of proportions of the 3
food groups
» Food resources

k o -

A
o]

What are Nutrients?

» Can be divided into 2 groups, namely
macronutrients and micronutrients

GICIE

3

k Commmm _—
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Macronutrients

» Require large amount
» Macronutrients are

- Carbohydrate

> Protein

> Fat

k o
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Micronutrients

» Require only small amount
» Micronutrients are
Vitamins
Minerals

& rmmm——

The Border
Consortius

H oo/
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Basic Nutrients

» There are about 50 nutrients

» Most natural foods contain more than one
nutrient

» Nutrients are needed to build and maintain
good health

» Either too much or not enough of nutrients =
poor health

k o -

A
o]

6 Basic Nutrients

» Carbohydrate
» Protein

» Fat

» Vitamins

»  Minerals

»  Water

k Commmm _—

GICIE

3
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Carbohydrate

» Functions

- main source of energy

- can be stored in body as fat
» Sources

- starch

- sugar

8]

TBC Nutrition Training - Module 3 oo

Carbohydrate

The Border

TBC Nutrition Training - Module 3 L
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Protein

» Functions
> Body building
> Repair and keep body tissues healthy
> Helps body to produce antibody, hemoglobin,
plasma protein, enzymes, etc.
> Sources
- Animal source
- Vegetable source
» Daily requirement

‘ o e

Protein - Animal Sources

‘ o -
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Protein - Vegetable Sources

TBC Nutrition Training - Module 3

Y
olm]

The Border
Consortium

Fat

» Functions
- provide high energy
- carrier for soluble vitamins
- support viscera-internal organs such
heart/liver
- insulation against cold
- palatability (taste/flavor)
- growth, integrity of cell membrane
» Sources
» Daily requirement
» Too much intake - obesity, Ischemic Heart Disease
(IHD), cancers

TBC Nutrition Training - Module 3
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TBC Nutrition Training - Module 3 Zoe Boreer

Vitamins

» Fat soluble - A,D,E,K
» Water soluble - B group and C
» Functions
- Each vitamin has specific function
» Sources
- Different sources for different vitamins
- Animal sources
- Vegetable sources

‘ Commmm _—
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Sources of Vitamins

: RIEIE]

§8

TBC Nutrition Training - Module 3

Minerals

» Major minerals - Calcium, Sodium, Potassium,
Magnesium, Phosphorus
» Trace elements - Iron, lodine, Fluoride, Zinc
» Functions
- body growth
- body repair
- regulation of vital body functions

18]
TBC Nutrition Training - Module 3 e Sordw
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Water

» 60% of the body weight
» Vital for functioning of all systems
» Functions
- carry nutrients to cells
- lubricate joints
- maintain body temperature
- eliminate wastes and toxins

k Commm =

A
o]

Three Main Food Groups

» Energy Group
» Body Building Group

» Protective Group

GICIE

3

k Commmm _—
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Food for Energy

» Energy-giving food
» Fat and Carbohydrate
» Important for body movements

» Fat has higher energy value than
carbohydrate

THC Nutrition Training - Module 3 Consra

Food for Body Building

» Body Building Food
» Protein

» Essential for building of blood, muscle and
bones
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Food for Protection

» Keep body healthy and fight against diseases
and deficiencies

» Vitamins and minerals

8]
TBC Nutrition Training - Module 3 Hodl o
Water
» Included in all food groups
» Essential for life
» Safe water is essential for health, nutrition
and life
&
¢ [B]
)[c]
TBC Nutrition Training - Module 3 e Sordw
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Balanced Diet

» A balanced diet needed for good health
» We need:
- variety of nutrients

= quantity and proportion are enough for maintaining
health, energy and general well-being

- a diet that is right for our age, sex, metabolic rate,
pregnancy and activities

‘ m——

Balanced Diet - General amounts

18]
TBC Nutrition Training - Module 3 e Sordw
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A Balanced Diet...

» Matches to one’s level of physical activity

minerals and water

» Quantity depends on age, sex, natural

and health status

m o

» Consists of protein, fat, carbohydrate, vitamins
» Has NO excess - should be in right amount

metabolic rate, body size, pregnancy status

Balanced Diet

» A balanced diet must provide the body’s
building blocks for:
- growth
* repair
- sufficient energy

When the diet is unbalanced, poor health can
result - body can become weak and easily
attacked by disease

TBC Nutrition Training - Module 3

The Border
Consortium

GICIE]
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